Mayor Joe A. Smith

City Council Members

Cit Clerk Dl n hl be Ward 1 Debi Ross 753-0733
y e Winthey Beth White 758-2738
City Attorney Amy Fields Ward 2 Linda Robinson 945-8820
Maurice Taylor 690-6444

Ward 3 Steve Baxter 804-0928

Ron Harris 758-2877

NORTH LITTLE ROCK Ward 4 Charlie Hight 944-0670

Jane Ginn 749-5344

“We welcome you!”

The City Council meetings the 2nd and 4th Monday of each month at 6:00 p.m.
in the City Council Chambers in City Hall, 300 Main Street
(unless the meeting falls on a State Holiday then subject to change by City Council)
For more information call 501-975-8617 or visit our website at www.nlr.ar.gov
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City Council Agenda | ?
March 11, 2019 Council Meeting 6:00 p.m.

“The City of North Little Rock welcomes people of diverse cultures and beliefs. Any religious viewpoint
expressed during invocation, or at any other time during the meeting, reflects only the personal opinion of the
speaker. It is not intended to proselytize, advance, or disparage any religious belief.”

COMMUNICATIONS
1. Karen Scott, Finance Director/Chair Energy Risk Management Committee
memorandum to City Clerk Diane Whitbey re: Power Cost Adjustment rate (PCA)
for March, 2019 (.0001/kwh) negative.

SCHEDULED PUBLIC HEARING(S) 3 minutes
Please sign in with the City Clerk before the meeting convenes at 6:00 p.m.

CITIZENS PUBLIC COMMENT ON NUMBERED LEGISLATION 3 minutes
Please sign in with the City Clerk before the meeting convenes at 6:00 p.m.
INCLUDES ALL PUBLIC HEARINGS




City Council Agenda | 3
March 11, 2019 Council Meeting 6:00 p.m.

UNFINISHED BUSINESS

0-19-27  Mayor Smith
Vacating and abandoning a street-railroad crossing on 14th Street over the Union
Pacific Railroad in the City of North Little Rock; authorizing the Mayor & City
Clerk into enter in a railroad Highway Closure Agreement

Read 1 time Held

CONSENT AGENDA
None filed.

NEW BUSINESS
RESOLUTIONS
R-19-45 Mayor Smith
Appointing Gabe Stephens to the Wastewater Treatment Commission

R-19-46  Mayor Smith
Authorizing the Mayor and City Clerk to enter into an Agreement for Electric
Customer Assistance with Central Arkansas Development Council

R-19-47  Mayor Smith
Authorizing the acceptance of a Statement of Agreement between the City of
NLR and the Fraternal Order of Police, John E. Charles Lodge No. 5

R-19-48  Mayor Smith
Authorizing the acceptance of a Statement of Agreement between the City of
NLR and the NLR Police Department Supervisors Association
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R-19-49  Mayor Smith
Amending the 2018 Budget for the City of NLR to include additional expenses in
certain departmental budgets

R-19-50 Mayor Smith
Certifying the amount of a Clean Up Lien to be filed with the Pulaski County Tax
Collector against property located at 5502 Chiquito Road (amount: $6,705. 23)

Convene a public hearing

ORDINANCES
None filed.

PUBLIC COMMENT ON NON-AGENDA ITEMS

All persons wishing to speak must have completed a public comment card and return it
to the City Clerk before this meeting is convened; speakers have 3 minutes to address
their topic

Respectfully submitted,

Diane Whitbey, CAMC / MMC
City Clerk and Treasurer

Words to Live by:
“You don’t see me, but I am here. By your side forever I will always be,
the gentle breeze in the air.” — Linda Montalvo

For more information, visit our website at www.nlr.ar.gov.
To view council legislation, exhibits, etc., go to the link above, then click on the
Government Tab, then select Council Agenda.
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Main Office: 1400 W. Maryland, No. Little Rock, AR 72120
Mail Delivery: P.O. Box 159, No Little Rock, AR 72115-0159

TO: Diane Whitbey, City Clerk
FROM: Karen Scott, Chairman
DATE: February 26, 2019
SUBJECT: PCA Rate

The Energy Risk Management Committee met and approved the below stated calculation of the Power
Cost Adjustment rate (PCA) for the bills to be rendered during the period shown.

Meeting Date Month bills rendered Amount of PCA

2/25/2019 Mareh, 2019

(.0001/kwh) negative

Respectfully Submitted,

Jdlne— Seatt-

Karen Scott, Chairman
Energy Risk Management Committee
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BY_emea
(501) 372-0100 DATE D =J-\4

' Dicns Whitbey, (fiyy Clerk and Collsctor
An Equal Opportunity Employer et st Asins
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February 25, 2019

Six o’clock P.M,

North Little Rock City Hall Council Chambers
300 Main Street

North Little Rock, Arkansas

The regular meeting of the North Little Rock City Council scheduled for Monday, February 25, 2019,
was called to order at 6:01 p.m. by the Honorable Mayor Joe A. Smith.

The roll having been called and the following Council Members answered to their names: DEBI
ROSS, BETH WHITE, MAURICE TAYLOR, STEVE BAXTER, RON HARRIS, JANE GINN and
CHARLIE HIGHT (7/0). Council Member LINDA ROBINSON was absent. City Clerk Diane
Whitbey and City Attorney Amy Fields were also present.

The prayer and pledge of allegiance were led by Council Member Taylor.

On the motion of Council Member Hight and seconded by Council Member Ross and by consent of all
members present, the minutes from the North Little Rock City Council meeting held on Monday,
February 11, 2019, were approved, accepted and filed as prepared by the City Clerk (7/0).

On the motion of Council Member Baxter and seconded by Council Member Taylor, and by consent of

all members present, communication #1, was not read, but was accepted and filed (7/0).

1. Anita Paul, Mayor’s Office memorandum re: Retail Beer off Premises & Small Farm Wine — NEW,
for Valero Prothro Jct (Junction), 2541 Highway 161, by Samina Kousar.

2. Kristian Nelson, letter ““To Whom It May Concern” from John Johnson, Owner/Producer Gold
Productions Inc. / Girls Night Out The Show.

Mayor Smith advised The White Pig Inn located on Broadway will close in two weeks. Mayor Smith
encouraged everyone to stop by before the business (which has been in operation in our city for 100
years) closes.

Mayor Smith announced citizen public comment on legislation. Mr. Nick Franke spoke against R-19-
05. He reiterated comments he made at previous City Council meetings regarding the North Little
Rock Airport. He also referenced an email he sent to Council Members. Mr. Robert Fureigh spoke
regarding R-19-05. He reiterated previous comments he made at City Council meetings. Mr. Fureigh
said the Airport Commission is made up of seven (7) members. Five (5) of the terms have expired.
Mr. James Ard spoke in support of R-19-05. He said improvements at the airport are needed.
However, the residents shouldn’t have to pay the money.
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UNFINISHED BUSINESS

R-19-05 (RESOLUTION NO. 9619 — MAYOR SMITH)

A RESOLUTION EXPRESSING AN INTENT TO ISSUE REVENUE BONDS FOR THE PURPOSE
OF FINANCING IMPROVEMENTS TO THE NORTH LITTLE ROCK AIRPORT; AUTHORIZING
THE MAYOR TO EXECUTE ENGAGEMENT LETTERS WITH BOND COUNSEL AND
UNDERWRITERS; AND FOR OTHER PURPOSES, was read. A motion to adopt was made by
Council Member Hight and seconded by Council Member Harris. Mayor Smith advised this
legislation authorizes him to take the next step, which is to expand the drawings provided this date to
give a better idea of the costs associated with the project and the ability to apply for grants through the
State Aeronautics Board. Council Member Ross said without this resolution, the city cannot get the
plans needed to move forward and recommended taking this one step at a time. Council Member
White asked if there would be any money needed at this time. Mayor Smith said there may be
architectural fees in the amount of approximately $10,000.00. Council Member Ginn referenced the
illustrations provided this date (by Garver). Mayor Smith said those provided this date have been
updated. Council Member Ginn asked if there would be a feasibility study. She also asked how much
revenue the airport brought in in 2018. Mayor Smith said the city contributed $100,000.00 last year,
which has not been spent. He referenced another $50,000.00 from (airport) income. Council Member
Ginn said less than one-percent of residents use the facility. Mayor Smith said this is an Economic
Development Project. The city was approached by some of the large business operators in the area
(Maverick Trucking, Oakley, Inc.} regarding upgrading the facility. The city isn’t in the business of
making money. Finance Director Karen Scott estimated $400,000.00 has been placed into a
construction account for the airport. Council Member Hight referenced several customers of the
airport who agree that updates are needed to take care of existing customers and entice new ones. On
the previous motion, and by consent of all members present, with the exception of Council Member
Ginn, who voted no, the resolution was adopted (6/1). (§4 million)

CONSENT AGENDA
By consent of all members present who voted “aye”, consent items, R-19-37, and R-19-38 were
adopted (7/0). R-19-36 was pulled and called under new business.

R-19-37 (RESOLUTION NO. 9620 — MAYOR SMITH)
A RESOLUTION DECLARING CERTAIN CITY-OWNED ITEMS AND OTHER EQUIPMENT AS
SURPLUS; PROVIDING FOR AUCTION THEREOF: AND FOR OTHER PURPOSES, was adopted

(7/0).

R-19-38 (RESOLUTION NO. 9621 — MAYOR SMITH)

A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK TO ENTER INTO A
LICENSE AGREEMENT WITH SPRINT COMMUNICATIONS COMPANY FOR THE
INSTALLATION AND MAINTENANCE OF FIBER OPTIC LINES IN THE PUBLIC RIGHT OF
WAY: AND FOR OTHER PURPOSES, was adopted (7/0).
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NEW BUSINESS

R-19-36 (RESOLUTION NO. 9622 - MAYOR SMITH)

A RESQLUTION CONFIRMING THE APPOINTMENT OF DR. JAY BARTH TO THE BOARD
OF COMMISSIONERS OF CENTRAL ARKANSAS WATER; AND FOR OTHER PURPOSES, was
read. On the motion of Council Member Ross and seconded by Council Member Taylor, and by
consent of all members present, the resolution was adopted (7/0). Mayor Smith thanked Dr. Barth for
his service. Dr. Barth then received the Qath of Office from Ms. Whitbey.

R-19-39 (RESOLUTION NO. 9623 - MAYOR SMITH)

A RESOLUTION AUTHORIZING THE PAYMENT OF ADDITIONAL FUNDS TO HYDCO, INC.
FOR THE REPAIR OF THE LAMAN LIBRARY FOUNTAIN: APPROPRIATING FUNDS:; AND
FOR QTHER PURPOSES, was read. A motion to adopt was made by Council Member Hight and
seconded by Council Member Ross. Mayor Smith said these funds are necessary as the storm water
(run-off) has to be diverted from the area. There are also some leaks that will require additional
funding in the future. On the previous motion, and by consent of all members present, the resolution
was adopted (7/0). ($11,661.00)

R-19-40 (RESOLUTION NO. 9624 — MAYOR SMITH)

A RESOLUTION AMENDING THE 2019 BUDGET FOR THE CITY OF NORTH LITTLE ROCK
TO REAUTHORIZE AND INCLUDE ADDITIONAL EXPENDITURES FOR SPECIFIED
DEPARTMENTAIL BUDGETS; AND FOR OTHER PURPOSES, was read. A motion to adopt was
made by Council Member Ross and seconded by Council Member Taylor. On the motion of Council
Member Ross and seconded by Council Member Hight, and by consent of all members present, the
resolution was amended as follows:: substitute Exhibit “A" provided this date which removed a
Community Development item and added a vepair at The Old Mill to the Parks Fund (Budget Only)
(7/0). On the motion of Council Member Ross and seconded by Council Member Hight, and by
consent of all members present, the resolution was adopted as amended (7/0).

R-19-41 (RESOLUTION NO. 9625 —~ MAYOR SMITH)

A RESOLUTION DECLARING CERTAIN BUILDINGS, HOUSES AND OTHER STRUCTURES
LOCATED AT 1724 FRANKLIN STREET (OTHERWISE KNOWN AS 1316 WEST SHORT 17"
IN THE CITY OF NORTH LITTLE ROCK TO CONSTITUTE A PUBLIC NUISANCE AND
CONDEMNING SAID STRUCTURES: PROVIDING A PERIOD OF TIME FOR PROPERTY
OWNER TO ABATE SAID NUISANCE:; AND FOR OTHER PURPOSES, was read. A motion to
adopt was made by Council Member Taylor and seconded by Council Member Baxter. Mayor Smith
convened a public hearing. There being no one present wishing to be heard, the public hearing was
adjourned. On the previous motion, and by consent of all members present, the resolution was adopted
(7/0). (owners: Henry and Ida B. Thomas)
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R-19-42 (RESOLUTION NO. 9626 - MAYOR SMITH)

A RESOLUTION DECLARING CERTAIN BUILDINGS, HOUSES AND OTHER STRUCTURES
LOCATED AT 3618 GUM STREET IN THE CITY OF NORTH LITTLE ROCK TO CONSTITUTE
A PUBLIC NUISANCE, AND CONDEMNING SAID STRUCTURES: PROVIDING A PERIOD OF
TIME FOR PROPERTY OWNERS TO ABATE SAID NUISANCE; AND FOR OTHER
PURPOSES, was read. A motion to adopt was made by Council Member Baxter and seconded by
Council Member Taylor. Mayor Smith convened a public hearing. There being no one present
wishing to be heard, the public hearing was adjourned. On the previous motion, and by consent of all
members present, the resolution was adopted (7/0). (owners: William W. and Jean I. Crowder)

R-19-43 (RESOLUTION NO. 9627 - MAYOR SMITH)

A RESOLUTION DECLARING CERTAIN BUILDINGS, HOUSES AND OTHER STRUCTURES
LOCATED AT 1604 NORTH OLIVE STREET IN THE CITY OF NORTH LITTLE ROCK TO
CONSTITUTE A PUBLIC NUISANCE AND CONDEMNING SAID STRUCTURES: PROVIDING
A PERIOD OF TIME FOR PROPERTY OWNER TO ABATE SAID NUISANCE; AND FOR
OTHER PURPOSES, was read. A motion to adopt was made by Council Member Taylor and
seconded by Council Member Ross. Mayor Smith convened a public hearing. There being no one
present wishing to be heard, the public hearing was adjourned. On the previous motion, and by
consent of all members present, the resolution was adopted (7/0). (owner: Reggie L. Carter)

R-19-44

A RESOLUTION DECLARING CERTAIN BUILDINGS, HOUSES AND OTHER STRUCTURES
LOCATED AT 1001 FERRY STREKT IN THE CITY OF NORTH LITTLE ROCK TO
CONSTITUTE A PUBLIC NUISANCE AND CONDEMNING SAID STRUCTURES; PROVIDING
A PERIOD OF TIME FOR PROPERTY OWNER TO ABATE SAID NUISANCE: AND FOR
OTHER PURPOSES, was called and withdrawn by the sponsor, Mayor Smith. (owner: Argenta River
Investors LLC)

Mayor Smith advised the Planning Department followed up on some previously approved Conditional
Uses that were not followed through. Therefore, several revocation ordinances are on the agenda for
this meeting and the next two meetings. Planning Director Shawn Spencer said the applicants did not
follow through with getting a business license or opening,.

0-19-16 (ORDINANCE NO. 9081 - MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 7722 TO REVOKE A CONDITIONATL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 4407 CAMP ROBINSON ROAD IN THE CITY
OF NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Hight and seconded by Council Member
Ross, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Hight and seconded by Council Member Ross, and the roll having been called, and
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all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-17 (ORDINANCE NQO. 9082 - MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 7732 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAIL PROPERTY LOCATED AT 1400 LOCUST STREET IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Baxter and seconded by Council Member
Taylor, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Baxter and seconded by Council Member Ross, and the roll having been called, and
all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-18 (ORDINANCE NO. 9083 — MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 7848 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 4232 BAUCUM PIKE IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Taylor and seconded by Council Member
Ross, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Baxter and seconded by Council Member Harris, and the roll having been called, and
all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-19 (ORDINANCE NO. 9084 — MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8058 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAT PROPERTY LOCATED AT 2204 HIGHWAY 161 IN THE CITY OF
NORTH LITTLE ROCK., ARKANSAS; DECLARING AN EMERGENCY:; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Harris and seconded by Council Member
Taylor, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Baxter and seconded by Council Member Taylor, and the roll having been called, and
all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-20 (ORDINANCE NO. 9085 - MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8062 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 4008 MACARTHUR DRIVE IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:; DECLARING AN EMERGENCY: AND FOR OTHER
PURPOSES, was read. On the motion of Council Member White and seconded by Council Member
Taylor, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Baxter and seconded by Council Member Harris, and the roll having been called, and
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all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-21 (ORDINANCE NO. 9086 -~ MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8126 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 10401 RIVERVIEW CORPORATE DRIVE IN
THE CITY OF NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY; AND
FOR OTHER PURPOSES, was read. On the motion of Council Member Hight and seconded by
Council Member Taylor, and by consent of all members present, the readings were suspended (7/0).
On the motion of Council Member Hight and seconded by Council Member Baxter, and the roll having
been called, and all members present having voted in the affirmative, the ordinance was adopted (7/0).
Emergency clause adopted (7/0).

0-19-22 (ORDINANCE NO. 9087 — MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8172 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LLOCATED AT 2730 PIKE AVENUE IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY: AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Taylor and seconded by Council Member
Baxter, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Taylor and seconded by Council Member Baxter, and the roll having been called, and
all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-23 (ORDINANCE NO. 9088 — MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8239 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 1819 MAIN STREET IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Ginn and seconded by Council Member
Taylor, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Baxter, and seconded by Council Member Taylor, and the roll having been called,
and all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0).

0-19-24 (ORDINANCE NQ. 9089 - MAYOR SMITH)

AN ORDINANCE REPEALING ORDINANCE NO. 8289 TO REVOKE A CONDITIONAL USE
FOR CERTAIN REAL PROPERTY LOCATED AT 3604 HIGHWAY 161 IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY: AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Harris and seconded by Council Member
Taylor, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Taylor and seconded by Council Member Ross, and the roll having been called, and
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all members present having voted in the affirmative, the ordinance adopted (7/0). Emergency clause
adopted (7/0).

0-19-25 (ORDINANCE NO. 9090 — MAYOR SMITH)

AN ORDINANCE WAIVING FORMAL BIDDING REQUIREMENTS AND AUTHORIZING
PAYMENT TO ARKANSAS POWER STEERING AND HYDRAULICS FOR THE REPAIR OF A
CITY SANITATION TRUCK: DECLARING AN EMERGENCY; AND FOR OTHER PURPOSES,
was read. On the motion of Council Member Taylor and seconded by Council Member White, and by
consent of all members present, the readings were suspended (7/0). Mayor Smith said the city began
working on the truck and determined it would be cheaper to take it to a vendor. On the motion of
Council Member Taylor and seconded by Council Member Ross, and the roll having been called, and
all members present having voted in the affirmative, the ordinance was adopted (7/0). Emergency
clause adopted (7/0). (822,271.18)

0-19-26 (ORDINANCE NO. 9091 — MAYOR SMITH)

AN ORDINANCE WAIVING FORMAL BIDDING REQUIREMENTS FOR COMPREHENSIVE
LOSS AND BUSINESS INTERRUPTION INSURANCE FOR THE MURRAY HYDROELECTRIC
PLANT:; AUTHORIZING THE MAYOR TO EXECUTE AN INSURANCE AGREEMENT:
DECLARING AN EMERGENCY: AND FOR OTHER PURPOSES, was read. On the motion of
Council Member Hight and seconded by Council Member Taylor, and by consent of all members
present, the readings were suspended (7/0). Mayor Smith said this is an annual procedure. On the
motion of Council Member Taylor and seconded by Council Member Ross, and the roll having been
called, and all members present having voted in the affirmative, the ordinance was adopted (7/0).
Emergency clause adopted (7/0). (Lioyds — annual premium 3182,635.84)

0-19-27

AN ORDINANCE VACATING AND ABANDONING A STREET-RAILROAD CROSSING ON
14™ STREET OVER THE UNION PACIFIC RATLROAD IN THE CITY OF NORTH LITTLE
ROCK: AUTHORIZING THE MAYOR AND CITY CLERK TO ENTER INTO A RAILROAD
HIGHWAY CLOSURE AGREEMENT; DECLARING AN EMERGENCY:; AND FOR OTHER
PURPOSES, was read. A motion to suspend all readings was made by Council Member Hight and
seconded by Council Member Baxter. Council Member Ross said a pedestrian bridge is needed in the
area. There are children on the other side of the (railroad) tracks who cross to get to the Boys (and
Girls) Club. Trains sit on the tracks for over an hour at a time. Children are not going to walk multiple
blocks to get across. Mayor Smith said he has not found any options. The (wooden) bridge is in
disrepair and the railroad wants it removed. Council Member Ginn asked how much it would cost to
put in a pedestrian bridge. Mayor Smith said it would be cost prohibitive. Council Member Taylor
asked what would happen if the council doesn’t approve this legislation. City Attorney Fields said she
would look into the question. Council Member White asked if people are using the bridge. Police
Chief Mike Davis advised people are walking across the bridge. Council Member White asked if the
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bridge could be converted to pedestrian only. Mayor Smith said the railroad will not want the liability.
On the previous motion, and the following members having voted yes: Baxter, Harris, Ginn, Hight and
Mayor Smith, and the following members having voted no: Ross, White and Taylor, the motion to
suspend the readings failed (5/3). The legislation having been read one time will be held until the next
meeting. Council Member Ross said she has received a lot of complaints about kids crossing through a
(stopped) train (between the cars). Mayor Smith asked City Engineer Chris Wilbourn to look into the
possibility of turning the bridge into a pedestrian bridge.

0-19-28 (ORDINANCE NO. 9092 — COUNCIL MEMBER TAYLOR)

AN ORDINANCE GRANTING A CONDITIONAL USE TO ALLOW A HOTEL IN A C-6 ZONE
FOR CERTAIN REAL PROPERTY LOCATED AT 501 MAIN STREET IN THE CITY OF NORTH
LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY: AND FOR OTHER PURPOSES,
was read. On the motion of Council Member Taylor and seconded by Council Member Ross, and by
consent of all members present, the readings were suspended (7/0). On the motion of Council Member
Taylor and seconded by Council Member Hight, and the roll having been called, and all members
present having voted in the affirmative, the ordinance was adopted (7/0). Emergency clause adopted
(7/0). (applicant: Nathan Hamilfon)

0-19-29 (ORDINANCE NO. 9093 - COUNCIL,. MEMBER ROSS)

AN ORDINANCE GRANTING A CONDITIONAL USE TO ALLOW A CAR LOT IN A C-4 ZONE
FOR CERTAIN REAL PROPERTY LLOCATED AT 3535 HIGHWAY 161 IN THE CITY OF
NORTH LITTLE ROCK, ARKANSAS; DECLARING AN EMERGENCY:; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Ross and seconded by Council Member
Baxter, and by consent of all members present, the readings were suspended (7/0). A motion to adopt
was made by Council Member Taylor and seconded by Council Member Ross. Council Member Ross
asked the applicant, Mr. Tim Blair if he understood that the pavement has to be either asphalt or
concrete. Mr. Blair said he did. Council Member Baxter asked about the hours of operation and
referenced Section 2: 1. 5:00 a.m. to 8:00 p.m. On the motion of Council Member Ross and seconded
by Council Member Baxter, and by consent of all members present, the ordinance was amended as
follows:: Section 2: 1. strike through 5:06-a-m. and insert 9:00 a.m. (7/0). On the motion of Council
Member Baxter and seconded by Council Member Ross, and the roll having been called, and all
members present having voted in the affirmative, the ordinance was adopted as amended (7/0).
Emergency clause adopted (7/0). (applicant: Tim Blair)

0-19-30 (ORDINANCE NO. 9094 — COUNCIL MEMBER BAXTER)

AN ORDINANCE ALLOWING A SPECIAL USE FOR A BINGO HALL IN A C-3 ZONE FOR
CERTAIN REAL PROPERTY LOCATED AT 2655 PIKE AVENUE IN THE CITY OF NORTH
LITTLE ROCK, ARKANSAS: DECLARING AN EMERGENCY:; AND FOR OTHER PURPOSES,
was read. On the motion of Council Member Baxter and seconded by Council Member Ross, and by
consent of all members present, the readings were suspended (7/0). A motion to adopt was made by
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Council Member Baxter and seconded by Council Member Ross. Council Member Ginn asked the
applicant, Ms. Keitra Murdock where their church was located. Ms. Murdock said she lives in Bryant
and the non-profit (Highly Favored Ministries) is registered in Bryant. They (she and her daughter) are
currently working with churches in the area through outreach programs. Mayor Smith asked the goal
of the non-profit. Ms. Murdock said they raise funds to help women who have been incarcerated or
had drug problems transition back into society in a spiritual way. Council Member White asked about
a letter that was included in the Planning Commission packet that referenced eight (8) different
fundraising activities: Bingo Hall, Raffles, Car Washes, Walk-a-thons, Talent Shows, Women’s
Conferences, Special Events, etc, which may include but not be limited to Telethon’s, Bake Sales,
Garage Sales, etc. The letter included that the organization has 60 members who have the right to
attend conferences at a discounted rate and use the facilities (when available) at no cost. Council
Member White asked if this was an Event Center, Ms. Murdock said it is not. Mayor Smith asked if
the events listed above would be at this location. Ms. Murdock said some of them would be and
referenced a fish fry or garage sale. Council Member White asked if alcohol would be served or
allowed to be brought in. Ms. Murdock said no. Council Member White reiterated that they could not
rent out their facilities. Mayor Smith asked if the Special Use, as written would include an event
center. Mr, Spencer advised it would not. Council Member Taylor asked if state licensing was
required for a Bingo Hall. Ms. Murdock has applied for her state license and said she should receive it
within a few days. Council Member Ross referenced state requirements for a Bingo Hall and reviewed
the list of requirements which indicate that all persons working there must be volunteers (no paid
employees). Ms, Murdock said volunteers would be family and acquaintances and that she will be on
site at all times. Council Member Ross asked if security would be provided. Ms. Murdock said she
will hire a local security company. Council Member Ross asked about the age limit. Ms. Murdock
said no one under the age of 18 years will be allowed. Mayor Smith asked if a fish fry, as an example
could be held at any time or only on Saturday or Sunday as included in this ordinance. Ms. Murdock
said Saturday and Sunday is for the Bingo only. Mr. Spencer said other activities previously described
are allowed by right. Council Member Ross asked if shelter (for women) would be provided. Ms.
Murdock said they would offer counseling only. Council Member Ross asked if they would receive
state funds. Ms. Murdock said they are not professional counselors. This is something they are doing
based on faith. On the motion of Council Member White and seconded by Council Member Baxter,
and by consent of all members present, the ordinance was amended as follows:: add Section 2: 7. THE
OPERATION WILL NOT INCLUDE AN EVENT CENTER (7/0). Council Member Hight asked
how they would solicit patrons. Ms. Murdock said she would market through email, Facebook, etc.
Attendees would purchase a ‘pack’ which would cover the player for the night. A motion to adopt as
amended was made by Council Member Baxter and seconded by Council Member Taylor. Council
Member Ross asked if food or drinks would be sold during Bingo. Ms. Whitbey advised if they sell
prepared food they will be required to get an A&P permit and pay taxes. Ms. Murdock said the
location does not have a grease trap. They could sell prepackaged food. On the previous motion, and
the roll having been called, and all members present having voted in the affirmative, the ordinance was
adopted as amended (7/0). Council Member Ross said the city is not requiring security. Chief Davis
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said they are not required to have security, however, the Police Department encouraged the use of
security. Ms. Murdock said The Ashley Group provides 24-hour security, but she will have security as
well. Emergency clause adopted (7/0). (applicant: Keitra Murdock and Corichia Brisco — Highly
Favored Ministries)

0-19-31 (ORDINANCE NOQ. 9095 — COUNCIT. MEMBERS ROBINSON AND TAYLOR)

AN ORDINANCE APPROVING A REQUEST TO WAIVE REQUIREMENTS OF THE MASTER
STREET PLAN FOR HALF STREET IMPROVEMENTS FOR CERTAIN REAL PROPERTY
LOCATED ALONG CHERYL AND GRIBBLE STREETS IN THE CITY OF NORTH LITTLE
ROCK, ARKANSAS; DECLARING AN EMERGENCY: AND FOR OTHER PURPOSES, was read.
On the motion of Council Member Taylor and seconded by Council Member Ross, and by consent of
all members present, the readings were suspended (7/0). On the motion of Council Member Taylor
and seconded by Council Member Ross, and the roll having been called, and all members present
having voted in the affirmative, the ordinance was adopted (7/0). Mayor Smith said this will help the
Oakley Company build their corporate headquarters in the city where they will have 200 employees.
(Tim Cummins —Bruce Oakley, Inc.)

0-19-32 (ORDINANCE NO. 9096 — COUNCIL. MEMBER TAYLOR)

AN ORDINANCE RECLASSIFYING CERTAIN REAL PROPERTY LOCATED AT 1518 PARKER
STREET IN THE CITY OF NORTH LITTLE ROCK, ARKANSAS, FROM R-3 ZONING
CLASSIFICATION TO PLANNED USE DEVELOPMENT (PUD) ZONING CLASSIFCATION BY
AMENDING ORDINANCE NO. 7697; DECLARING AN EMERGENCY; AND FOR OTHER
PURPOSES, was read. On the motion of Council Member Taylor and seconded by Council Member
Ross, and by consent of all members present, the readings were suspended (7/0). On the motion of
Council Member Taylor and seconded by Council Member Hight, and by consent of all members
present, and the roll having been called, and all members present having voted in the affirmative, the
ordinance was adopted (7/0). Emergency clause adopted (7/0). (applicant: Mike Marlar — Marlar
Engineering (nka Half + Marlar)

PUBLIC COMMENT

Council Member Hight asked to be excused to attend his grandson’s basketball game. (Nofe: Council
Member Hight left the council chambers at 7:15 p.m.) Mr. Jerry Havens said he contacted the city
approximately three (3) years ago regarding an issue with a culvert that collapsed. Mr. Havens said he
spent $4,000.00 due to the city’s neglect. He said once he talked to Mr. Taylor, the city engineer got
involved and the problem was resolved. Mr. Havens said the ditch behind North Shore has been
stopped up for over a year and has standing water. The ditch used to run to Faulkner Lake. Mr. James
Arxd said residents are not allowed to feed stray animals. However, when it’s been really cold, the
animals need food or water. Council Member White said she was recently at a neighborhood meeting
and heard complaints from members regarding children crossing the train tracks between train cars
when the trains are stopped. As a result, she spoke with Security Personnel with Union Pacific
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(Railroad) and Chief Bradley regarding the concerns. The Security officer said the reason the trains
are stopping for so long is because they are trying to keep the arca of 15" Street clear. Mayor Smith
said there are miles of railroad tracks in residential areas across the state. The issue is a lot of trains are
traveling North and South (through North Little Rock). He has talked to Railroad representatives and
offered suggestions regarding dispatching within the yard. Council Member White said there are a lot
of considerations that can delay the trains in the area. Council Member Ginn said parking at
Crestwood Elementary School has been an issue over the years. She spoke with the school principal
and City Engineer regarding the possibility of a driveway that runs to the left of the school and out the
other side. This would allow parents to drive through to pick up and drop off their children.

There being no further business to come before the Council, and on the motion of Council Member

Taylor and seconded by Council Member Ross, and by consent of all members present, the meeting
was adjourned at 7:24 p.m. (8/0), until the next regularly scheduled meeting to be held on Monday,

March 11, 2019, at six o’clock p.m. in the City Council Chambers in City Hall, located at 300 Main
Street, North Little Rock, Arkansas,

APPROVED:

MAYOR JOE A. SMITH

ATTEST:

DIANE WHITBEY, CITY CLERK
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0-19- 3"
ORDINANCE NO.

AN ORDINANCE VACATING AND ABANDONING A STREET-
RAILROAD CROSSING ON 14™ STREET OVER THE UNION PACIFIC
RAILROAD IN THE CITY OF NORTH LITTLE ROCK; AUTHORIZING
THE MAYOR & CITY CLERK TO ENTER INTO A RAILROAD
HIGHWAY CLOSURE AGREEMENT; DECLARING AN EMERGENCY;
AND FOR OTHER PURPOSES.

WHEREAS, Act 67 of 1885 provides that cities of the first class may vacate and abandon
streets and roadways not required for municipal purposes; and

WHEREAS, the City Council of North Little Rock, Arkansas has considered the
elimination of a certain street-railroad crossing over the Union Pacific Railroad (“UPRR”) in the
City of North Little Rock (the “City”) (see diagrams collectively attached hereto as Exhibit A)
which is not capable of use by vehicular traffic, serves no public purpose, and has been abandoned
by the City, and has reached the following conclusions:

1) Vehicular access to the property formerly served by the crossing has been restricted
for a period of time, resulting in the inability of vehicles to utilize the street-railroad
crossing for any public purpose; and

2) The elimination of the existing street-railroad crossing and the bridge structure at
14th Street would accommodate safety for the citizens of the City.

WHEREAS, in consideration of the City agreeing to abandon and permanently vacate that
portion of 14th Street crossing the UPRR right-of-way, UPRR agrees to pay the City $75,000.00,
to be paid when the street-railroad crossing has been removed and access to the railroad right-of-
way has been barricaded, and to remove the bridge structure and to install permanent barricades at
the UPRR right-of-way; and

WHEREAS, in consideration of the foregoing, the City Council believes that the existing
street-railroad crossing at the intersection of 14th Street and the UPRR right-of-way (Department
of Transportation No. 433920Y, at approximately Mile Post 344.40, Van Buren Subdivision)
should be eliminated.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the street-railroad crossing formed by the intersection of 14th Street
with the Union Pacific Railroad (Department of Transportation No. 433920Y, at approximately
344.40, Van Buren Subdivision), which is on the railroad right-of-way, is permanently vacated
and abandoned, as it is no longer useable for municipal purposes, and the street-railroad crossing
shall be permanently closed and eliminated.
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SECTION 2: That the Mayor and City Clerk are hereby authorized to enter into a Railroad
Highway Grade Grossing Closure agreement regarding the closure of the 14th Street property
(substantially similar to Exhibit B attached hereto).

SECTION 3: That all ordinances or parts of ordinances in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That the provisions of this Ordinance are hereby declared to be severable
and if any section, phrase or provision shall be declared or held invalid, such invalidity shall not
affect the remainder of the sections, phrases or provisions.

SECTION 5: It is hereby found and declared that vacating, abandoning, and eliminating
the street-railroad crossing formed by the intersection of 14th Street with the Union Pacific
Railroad (Department of Transportation No. 433920Y, at approximately 344.40, Van Buren
Subdivision) is immediately needed to remove existing hazards, and being necessary for the
immediate preservation of the public health, safety and welfare; THEREFORE, an emergency is
hereby declared to exist and this Ordinance shall be in full force and effect from and after its
passage and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
Mayor Joe A. Smith % X Diane Whitbey, City Clerk
APPROVED AS TO FORM:

FM R

Amy Beckman-¥ields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf

FILED | l tQG—AM _PM.
By Q 3
2-19-19

DATE
Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY % , U 0% i
L
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Public Road Closure 11/01/012
Form Approved, AVP - Law

AGREEMENT

RAILROAD HIGHWAY GRADE CROSSING CLOSURE
PUBLIC GRADE CROSSING USDOT NO. 433920Y at RAILROAD MILEPOST 344.40
VAN BUREN SUBDIVISION,
CITY OF NORTH LITTLE ROCK, PULASKI COUNTY, STATE OF ARKANSAS

THIS AGREEMENT ("Agreement") is made and ‘entered into this __ day of
, 2018 ("Effective Date") by and between UNION PACIFIC RAILROAD
COMPANY, a Delaware corporation ("Railroad"), and CITY OF NORTH LITTLE ROCK, a
municipal corporation of the State of ARKANSAS ("Public Authorlty") OR COUNTY
OF PULASKI, a political subdivision of the State of ARKANSAS (“Pubhc Authorlty”)

- RECITALS

The Public Authority deszres to permanently close the atmgrade public road crossing for
14th Street at Railroad Milepost 344.40, DOT. No. 433920Y in the City of NORTH LITTLE
ROCK County of PULASKI State of ARKANSAS on: aﬂroad's VAN BUREN Subdivision (the
"Roadway"). i S .

AGREEMENT

NOW. THEREFORE It is: rnutually agreed by and between the Railroad and the Public
Authonty as follows

SECTION 1. T'he'Pubhc' Authorlty, aftér having executed this Agreement and after
taking all actlons necessary to permanently close and vacate the Roadway, easement and/or any
other rights across the Railroad’s property, will submit a billing statement in the amount of
TWENTY THOUSAND DOLL_ARS ($75.000.00) to the Railroad.

SECTION 2. The Railroad hereby agrees to pay the Public Authority the sum of
$75.000.00 upon (i) the receipt of the above mentioned billing statement and (ii) the receipt of a
copy of the Ordinance or Resolution duly passed and adopted by the Public Authority that
authorizes and directs the permanent closure of the Roadway.

SECTION 3. The Railroad, at its expense, further agrees to install permanent barricades,
remove the railroad crossing surface, warning devices (crossbuck signs, etc.) and roadway
surface which currently exist on the Railroad’s right-of-way, upon the recezpt of the above

CEXHIBIT

Exhibit D
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Public Road Closure 11/01/012
Form Approved, AVP - Law

mentioned statement and copy of the Ordinance or Resolution.

SECTION 4.

A. Prior to the Railroad's removal of the crossing surface and warning
devices, the Public Authority agrees, at its expense, maintain, repair and renew permanent
barricades on both sides of the Roadway with such barricades to be located off of the Railroad's
property and to be in compliance with the plans marked Exhibit A, attached hereto and hereby
made a part hereof, and also all applicable standards and guldehnes contained in the current
Manual on Uniform Traffic Control Devices (“MUTCD") L

B. The Public Authority, at its expense shall also (i) provide new advance
street signs and pavement markings to indicate that the Roadwayis closed, with such signage to
be in compliance with applicable current MUTCD standa.rds and guldehnes

IN WITNESS WHEREOF, the part1es hereto have duly executed thlS Agreement as of
the Effective Date first herein written. 3 L

e . :_UNION PACIFIC RAILROAD COMPANY

o Prmted Name
3 -T1t1e

) CITY;_O__F NORTH LITTLE ROCK

Printed Name:
Title:

Exhibit D
Page 2 of 3 pages
[ \aftetd
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RESOLUTION NO.

A RESOLUTION APPOINTING GABE STEPHENS TO THE
WASTEWATER TREATMENT COMMISSION; AND FOR OTHER
PURPOSES.

WHEREAS, a vacancy exists on the Wastewater Treatment Commission in the position
previously held by Jay Carman, who has resigned prior to the expiration of his term, ending March
26, 2019; and

WHEREAS, Gabe Stephens wishes to serve on the Wastewater Treatment Commission, is
well qualified for the position, and has completed a Personal Information Sheet, a copy of which
is on file with the City Clerk’s Office.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That Gabe Stephens is hereby appointed to a position on the Wastewater
Treatment Commission to serve the remainder of Jay Carman’s term, and to begin his own five-
year term, said term to expire March 11, 2024.

SECTION 2: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
Mayor Joe A Smlth ‘W"’_ Diane Whitbey, City Clerk
APPROVE AS TO FORM:
Amy Beckm\;ﬁllds, City Attorney FILED |]) H‘(Q AM. PM
l AC
PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf ﬁ "
DATE 55 -9

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY %\(x 2% b/
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A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK TO
ENTER INTO AN AGREEMENT FOR ELECTRIC CUSTOMER
ASSISTANCE WITH CENTRAL ARKANSAS DEVELOPMENT
COUNCIL; AND FOR OTHER PURPOSES.

RESOLUTION NO.

WHEREAS, the City of North Little Rock (“the City”) owns and operates a municipal
electric utility providing electric service to customers in North Little Rock, Sherwood and
surrounding Pulaski County; and

WHEREAS, the City desires to provide assistance to low income electric customers in
paying their electric bills and reducing energy consumption through improvements in the energy
efficiency of their homes; and

WHEREAS, Central Arkansas Development Council (“CADC”) is engaged in the business
of administering state and federal assistance programs for low income electric customers and
providing home energy efficiency improvement services to customers located in Pulaski County;
and

WHEREAS, the City wishes to retain CADC to administer an energy assistance program
for the City’s electric customers, and CADC is willing to administer a NLR energy assistance
program in accordance with specific terms and conditions (see Exhibit A — summary of services
provided by CADC for North Little Rock low income electric customers from 2011 to 2018); and

WHEREAS, it is in the best interests of the citizens and residents of North Little Rock that
the City enter into an agreement with CADC to administer an energy assistance program for
electric customers of the North Little Rock Electric Department.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Mayor and City Clerk are hereby authorized to enter into an Electric
Customer Assistance Services Agreement with CADC (substantially similar to Exhibit B attached
hereto) for administering an energy assistance program and energy efficiency improvements for
customers of the North Little Rock Electric Department.

SECTION 2: That this Resolution shall be in full force and effect from and after its passage
and approval,

PASSED: APPROVED:

Mayor Joe A. Smith

1 of 2





SPONSOR: ATTEST:

~re (NS SFH—

Mayor Joe A. Smith %H{*‘/ Diane Whitbey, City Clerk

APPROVED.AS TO FORM:

a =
, City Attorney

Amy Beckman Fi

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf

FILED | .l0 AM. P.M.
By {q QcQAS
pate. 5 -/9

Diane Whitbey, City Clerk & Collector
North Little Rogk, Arkansas

RECEIVED BY 8 by, /

20f2





EXHIBIT

A.

tabbles*

North Little Rock Utility Assistance Program

CADC Summary:

: verage P ‘Households Served
2011 $224.55 394
2012 $249.09 527
2013 $202.24 670
2014 $200.62 566
2015 $222.81 577
2016 $184.66 371
2017 $195.12 397
2018 $200.95 406

e NLR funds were not exhausted in 2018 due to the length of the State and Federal Li-Heap Programs, which
ran longer than usual this year.

CADC Program Overview:

CADC administers and provides for the delivery of Home Energy Assistance “financial aid” to qualified
NLR low income electric customers in a manner consistent with guidelines below. NLR funds are the
funds of last resort and coordinated with any other available funding to maximize availability to greatest
number of NLRED customers possible.

NLR will make $150,000 available to support Home Energy Assistance for NLR low income customers
during the 2019 calendar year.

Service Fee: is 15% of the Energy Assistance Budget approved by the City Council of NLR for the then
current budget year.

Location of Services:

CADC

Li-Leap and NLRED Funding Requests
5401 S. University Ave.

Little Rock, AR

501-603-0909
Monday through Friday 8am-4:30pm.

nirelectric.com






Guidelines of Home Energy Assistance:

Eligibility: To become eligible for financial assistance under the Low Income Home Energy Assistance
Program (LI-HEAP) and NLRED assistance program a person must:

e Be an electric customer of the NLR Electric Department for more than one (1) year

e Have an overdue Electric Department account greater than $100

e Have a household income of less than 150% of the federal Poverty Guidelines
($1,636 for a household size of 1 and $3,148 for a house hold of 4.)

Assistance Amount: Eligible NLR Electric Department customers shall receive up to $500 for assistance
to be applied directly toward the payment of the customer’s overdue NLR Electric account.

Assistance Limitation: Customers receiving Home Energy Assistance in the amount of up to $500 may
not apply for Home Energy Assistance again for a period of one (1) year.

nirelectric.com






ELECTRIC CUSTOMER ASSISTANCE SERVICES AGREEMENT
by and between
CENTRAL ARKANSAS DEVELOPMENT COUNCIL
and

THE CITY OF NORTH LITTLE ROCK, ARKANSAS

“EXHIBIT |

I





BALANCING AUTHORITY SERVICES AGREEMENT

THIS ELECTRIC CUSTOMER ASSISTANCE SERVICES AGREEMENT (this “Agreement”)
is made and entered into as of this _1st day of January, 2019 (the “Effective Date™) by and between
CENTRAL ARKANSAS DEVELOPMENT COUNCIL, an Arkansas not for profit corporation
(“CADC”) and the CITY OF NORTH LITTLE ROCK, ARKANSAS, (“NLR”). Herein CADC and

NLR are sometimes referred to individually as a “Party” and collectively as the “Parties”.
WITNESSETH

WHEREAS, NLR owns and operates a municipal electric utility providing electric service to
customers located in the City of North Little Rock, the City of Sherwood, and surrounding areas within
Pulaski County;

WHEREAS, NLR desires to provide assistance to low income electric customers to pay their
electric bills and reduce their electric energy consumption through improvements in the energy efficiency
of customer’s homes;

WHEREAS, CADC is engaged in the business of administering state and federal assistance
programs for low income electric customers and providing home energy efficiency improvement services
to consumers located in Pulaski and other Arkansas Counties;

WHEREAS, NLR desires to retain CADC to administer an energy assistance program for its
electric customers, and CADC is willing to administer a NLR energy assistance program in accordance
with the terms and subject to the conditions set forth in this Agreement.

NOW, THEREFORE, in consideration of the mutual promises and agreements set forth herein
and for other good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged, the Parties agree as follows:

ARTICLE I. DEFINITIONS

Section 1.1. Definitions. As used in this Agreement, the following defined terms shall have the
respective meanings set forth below:

“Budget Year” means the calendar year for which the NLR City Council has approved the
operating budget of the City

“Contract Term” shall have the meaning set forth in Section 2.1.
“Effective Date” means the date set forth in the Preamble to this Agreement.

“Energy Assistance Budget” means the budget approved by the NLR City Council in a particular
Budget Year for support of Home Energy Assistance.

“Force Majeure” means an event that prevents a Party from performing any of its obligations
under this Agreement that is not within the reasonable control of the Party, without the fault or negligence
of the Party, and that by the exercise of due diligence the Party is unable and could not reasonably have
been expected to avoid, cause to be avoided, or overcome. Events of Force Majeure may include, but are
not restricted to, acts of God; acts of the public enemy, war, blockades, insurrections, sabotage, civil





disturbances and riots; epidemics; landslides, earthquakes, firestorms, hurricanes, tornadoes, floods,
washouts; fire; explosion; breakage; and strikes, lock-outs or other labor disputes.

“Home Energy Assistance” means financial aid supplied to NLR low income electric customers
who are experiencing difficulty in paying their NLR electric bill and who meet the prerequisites
established for financial assistance in Exhibit “A”.

“Monthly Service Fee” means 1/12 of the Service Fee.

“Service Fee” means 15% of the Energy Assistance Budget approved by the City Council of NLR
for the then current budget year.

“Services” means those services provided by CADC necessary for the delivery of Home Energy
Assistance to NLR’s low income electric customers.

ARTICLE 2. TERM AND TERMINATION

Section 2.1.  Contract Term. The term of this Agreement (the “Contract Term™) shall begin on
the Effective Date and, unless earlier terminated or renewed in accordance with the terms and conditions
of this Article 2, shall terminate on December 31, 2019,

Section 2.2, Extension of Contract Term and Service Term. In the event that, not less than
sixty (60) days prior to the expiration of the then-current Contract Term, NLR notifies CADC in writing
that NLR wishes to extend the term of this Agreement. CADC shall negotiate in good faith with NLR
regarding extension of the Contract Term for an additional period, as designated by NLR in such notice,
of not less than one (1) year from and after the expiration of the then-current Contract Term, on the same
terms and conditions as set forth herein, unless modifications are mutually agreed to by the Parties.

Section 2.3.  Termination Rights. Neither Party shall have the right to terminate this
Agreement except as follows:

(a) NLR Termination Option. NLR may terminate this Agreement in its sole
discretion for any reason, or no reason at all, upon thirty (30) days’ written notice to CADC; provided
that, if NLR exercises its right to terminate pursuant to this Section 2.3(a) prior to the end of the Contract
Term, NLR shall pay CADC a termination fee of two (2) months Monthly Service Fee for the then
current Energy Assistance Budget (the “Termination Payment™). NLR may terminate this Agreement in
its sole discretion for any reason upon ninety (90) days advance written notice to CADC without a
termination fee.

) CADC Termination Option. CADC may terminate this Agreement in its sole
discretion for any reason, or no reason at all, upon ninety (90) days” written notice to NLR.

Section 2.4, Survival. This Agreement shall continue in effect after expiration or termination
to the extent necessary to preserve the rights and obligations of any Party accrued under this Agreement
and no termination of this Agreement shall be effective as to any ongoing transaction(s) until all Parties
have fulfilled all their obligations under this Agreement with respect to such transactions.





ARTICLE 3. ELECTRIC CUSTOMER ASSISTANCE OBLIGATIONS

Section 3.1. Home Energy Assistance. CADC shall administer and provide for the delivery
of Home Energy Assistance to qualified NLR low income electric customers in a manner consistent with
guidelines established in Exhibit “A”.

Section 3.2.  Record-Keeping Obligations. CADC shall maintain such records as are required
by this Agreement, and all data, documents, or other materials relating to or substantiating any charges,
costs or expenses payable or reimbursable by NLR under and in accordance with the requirements of this
Agreement, for a minimum period, in each instance, of three (3) years from and after the date on which
the records are created.

Section 3.3. CADC FElectric Customer Assistance Not Exclusive to NLR,

(a) NLR hereby expressly acknowledges that CADC is engaged by other
governmental authorities to provide assistance to electric customers similar or identical to the assistance
to be provided the electric customers of NLR. NLR acknowledges that the expertise and business plan of
CADC requires it to be able to provide such services.

(b) Notwithstanding the nature of the assistance to be provided by CADC under the
terms of this Agreement to NLR electric customers, NLR specifically acknowledges that CADC is not
precluded from representing or performing similar or related services or providing similar assistance to
electric customers other than NLR’s electric customers.

(c) Notwithstanding this Section 3.3, CADC agrees that, in providing similar or
related assistance sponsored by other governmental authorities, it shall do so in a non-discriminatory
manner with respect to NLR’s electric customers, Moreover CADC agrees that to the extent NLR has
sponsored similar or related assistance, such assistance sponsored by NLR shall not be on a basis for
otherwise withholding similar or related assistance sponsored by other governmental authorities from
NLR electric customers.

ARTICLE 4. SUBCONTRACTOR OBLIGATIONS AND INSURANCE
Section 4.1. Subcontractors.

(a) Nothing in this Agreement shall prevent CADC from utilizing the services of any
subcontractor as it deems appropriate to perform its obligations under this Agreement; provided, however,
that CADC shall require its subcontractors to comply with all applicable terms and conditions of this
Agreement in providing such services and CADC shall remain primarily liable to NLR for the
performance of each subcontractor.

(b) The creation of any subcontract relationship shall not relieve CADC of any of its
obligations under this Agreement. CADC shall be fully responsible to NLR for the acts or omissions of
any subcontractor CADC hires as if no subcontract had been made. Likewise, any applicable obligation
imposed by this Agreement upon the hiring Party shall be equally binding upon, and shall be construed as
having application to, any subcontractor of such Party.

{©) The obligations under this article will not be limited in any way by any limitation
of subcontractor’s insurance.





Section 4.2. Insurance

(a) Insurance. CADC agrees to furnish NLR a certificate evidencing compliance with the
insurance requirements stipulated below which shall provide not less than thirty (30) days prior written
notice to NLR of any cancellation or material reduction in the insurance.

i. Workers’ compensation insurance in statutory limits covering all employees of
CADC who shall perform any work pursuant to this Agreement, whether or not
such insurance is required by statute.

ii. Public liability and property damage liability insurance covering all work of
CADC; limits of bodily injury or death, not less than $1,000,000 for each
occurrence; for property damage, not less than $1,000,000 for each occurrence,
and $1,000,000 aggregate for each occurrences during the policy period.
Liability coverage shall include completed operations coverage.

iii. Automobile liability insurance on all vehicles used in connection with
CADC’s work under this Agreement, whether owned, non-owned, or hired; shall
meet state minimum liability limits.

(b) CADC agrees to notify NLR whenever an accident or incident occurs resulting in any
injuries or damages that are included within the scope of coverage of such insurance, whether or not such
coverage is sought.

ARTICLE 5. ASSISTANCE PROGRAM FUNDING, FEES AND COSTS

Section 5.1.  NLR Funding. Upon approval of the NLR budget by the NLR City Council for
the upcoming calendar year 2019, NLR will make $150,000 available to support Home Energy Assistance
for NLR low income customers during the 2019calendar year (Energy Assistance Budget).

Section 5.2. Monthly Service Fee. NLR shall compensate CADC for Services rendered under
this Agreement monthly at a rate equivalent to 15% of the Energy Assistance Budget. The Energy
Assistance Budget shall include CADC’s Monthly Service Fee. The Monthly Service Fee shall be paid to
CADC in monthly installments.

Section 5.3. Energy Assistance Budget Changes.

(a) Energy Assistance Budget Increase. NLR shall provide CADC with thirty (30) days’
notice of any increase in the Energy Assistance Budget. The Parties agree the Monthly Service Fee shall
increase pro rata on the beginning of the next calendar month following such notice.

(b) Energy Assistance Budget Decrease. NLR shall provide CADC with sixty (60) days’
notice of any decrease in the Energy Assistance Budget. The Parties agree the Monthly Service Fee shall
be reduced pro rata on the beginning of the first calendar month that occurs sixty (60) days after such
notice. In no event shall CADC receive less than sixty (60) days notice of any reduction in the Energy
Assistance Budget,

Section 5.4,  Cost Reimbursement Consistent with the guidelines for providing Home Energy
Assistance set forth in Exhibit A; NLR shall reimburse CADC its reasonable program costs for providing
such assistance to NLR’s electric customers.






ARTICLE 6. REPRESENTATIONS, WARRANTIES AND COVENANTS

Section 6.1, Representations and Warranties of the Parties. Each Party, with respect to itself,
hereby represents and warrants to the other Party as follows:

(a) it is duly organized, validly existing and in good standing under the laws of the
State of Arkansas and is qualified to conduct the business necessary to perform this Agreement;

b the execution, delivery and performance of this Agreement are within its
statutory and corporate powers, have been duly authorized by all necessary action and do not conflict with
ot result in a breach of or defauit (with or without notice or lapse of time or both) under any of the terms
or conditions in its governing documents or any confract to which it is a party or any Governmental Rule
applicable to it;

(c) this Agreement has been duly executed and delivered on its behalf by a duly
authorized representative of such Party;

{d) this Agreement constitutes a legal, valid and binding obligation of such Party
enforceable against it in accordance with its terms, subject to bankruptey, insolvency, reorganization,
moratorium, voter referendum under Arkansas law or other Governmental Rules affecting creditors’
rights generally, and with regard to equitable remedies, subject to equitable defenses and the discretion of
the court before which proceedings to obtain such remedies may be pending;

(e) there are no bankruptcy, insolvency, reorganization, receivership or other
arrangement proceedings pending or being contemplated, or threatened against it; and

) there are no suits, proceedings, judgments, rulings or other orders by or before
any Governmental Authority that materially adversely affect such Party’s ability to perform this
Agreement.

Section 6.2.  No Other Representations and Warranties. Each Party acknowledges that it
has entered into this Agreement based solely upon the express representations and warranties set forth in
this Agreement.

Section 6.3, Disclaimer of Warranties. EXCEPT AS EXPRESSLY SET FORTH
HEREIN, EACH PARTY EXPRESSLY DENIES ANY OTHER REPRESENTATION OR
WARRANTY, WRITTEN OR ORAL, EXPRESS OR IMPLIED, INCLUDING ANY
REPRESENTATION OR WARRANTY WITH RESPECT TO CONFORMITY TO MODELS OR
SAMPLES, MERCHANTABILILTY OR FITNESS FOR ANY PARTICULAR PURPOSE.

ARTICLE 7. EVENTS OF DEFAULT AND REMEDIES

Section 7.1.  Events of Default. An “Event of Default” means any of the following:

(a) the failure by a Party (the “Defaulting Party”) to make, when due, any payment
for undisputed amounts required under this Agreement, if such failure is not cured within twenty (20)
Business Days after written notice thereof from the Non-Defaulting Party; or

(b) any material representation or warranty made by a Party (the “Defaulting Party”)
in this Agreement shall prove to have been false or misleading in any material respect, or





(3] any failure by CADC to perform or comply with any covenant set forth in this
Agreement if such failure is not excused by Force Majeure or cured within thirty (30) days after written
notice thereof from NLR or, if such failure cannot be completely corrected or cured within thirty (30)
days, and CADC fails to (1) commence within  such thirty (30) day period, and sustain continuously
thereafter, diligent efforts to correct or cure such failure, and (2) completely correct or cure such failure
within ninety (90) days after written notice thereof from NLR, or

(D any failure by NLR to perform or comply with any covenant set forth in this
Agreement if such failure is not excused by Force Majeure or cured within thirty (30) days after written
notice thereof from CADC or, if such failure cannot be completely corrected or cured within thirty (30)
days, and NLR fails to (1) commence within such thirty (30) day period, and sustain continuously
thereafter, diligent efforts to correct or cure such failure, and (2) completely correct or cure such failure
within ninety (90) days after written notice thereof from CADC.

Section 7.2.  Remedies Upon An Event Of Default by CADC. If an Event of Default with
respect to CADC occurs and is continuing at any time, NLR may take whatever action at law or in equity,
consistent with the provisions of this Agreement, as may appear necessary or desirable to enforce the
performance or observance of any rights, remedies, obligations, agreements, or covenants under this
Agreement.

Section 7.3.  Remedies Upon An Event Of Default by NLR. If an Event of Default with
respect to NLR occurs and is continuing at any time, CADC may take whatever action at law or in equity,
consistent with the provisions of this Agreement, as may appear necessary or desirable to enforce the
performance or observance of any rights, remedies, obligations, agreements, or covenants under this
Agreement,

Section 7.4.  Remedies Cumulative. Except as otherwise provided in Article 9, no remedy
conferred by any of the provisions of this Agreement is intended to be exclusive of any other remedy and
each and every remedy shall be cumulative and shall be in addition to every other remedy given
hereunder or now or hereafter existing at law or in equity or by statute or otherwise, and may be pursued
separately or concurrently as the Party pursuing such remedy determines, The election of any one or
more remedies shall not constitute a waiver of the right to pursue other available remedics.

ARTICLE 8. INDEMNITY

Section 8.1 Mutual Indemnity,

{a) Each Party (the “Indemnifying Party”) shall indemnify, defend and hold harmiess

the other Party and its Affiliates, representatives and invitees (collectively, the “Indemnified Parties™)
from and against any and all suits, actions, liabilities, legal proceedings, claims, fines, penalties, demands,
losses, costs and expenses of whatsoever kind or character, including reasonable attorney’s fees and
expenses (collectively, “Losses™) to the extent that the same arises out of or results from (i) any failure of
a Party to perform its obligations under this Agreement, (ii) any negligent acts or omissions by a Party or
its subcontractors or their respective agents or employees, or (iii) any willful misconduct or breach of this
Agreement on the part of a Party or its respective subcontractors or its respective agents or employees in
the performance of its express obligations arising under this Agreement.

(b)  NOTWITHSTANDING SECTIONS 8.1.(a)) ABOVE, WHEN ANY
OBLIGATION FOR INDEMNIFICATION RESULTS FROM JOINT OR CONCURRENT
NEGLIGENCE, WILLFUL MISCONDUCT, OR BAD FAITH OF BOTH PARTIES, SUCH PARTIES’
DUTY OF INDEMNIFICATION SHALL BE IN PROPORTION TO EACH SUCH PARTY’S





ALLOCABLE SHARE OF JOINT OR CONCURRENT NEGLIGENCE, WILLFUL MISCONDUCT,
OR BAD FAITH.

Section 8.2,  Notice. An Indemnified Party must promptly, upon its discovery of facts or
circumstances giving rise to a claim for indemnification, give written notice thereof to the Indemnifying
Party. To the extent that the Indemnifying Party is or will be actually and materially prejudiced as a result
of the failure of the Indemnified Party to provide timely notice, the Indemnifying Party’s liability shall be
reduced proportionate to such prejudice.

Section 8.3.  Amount of Losses. The amount of Losses shall be computed net of any
related recoveries to which the Indemnified Party is entitled under insurance policies, or other payments
received or currently receivable from third parties.

Section 84.  Workers’ Compensation. In furtherance of the foregoing indemnification
and not by way of limitation thereof, the Indemnifying Party hereby waives any defense it otherwise
might have under applicable workers’ compensation laws. In claims against any Indemnified Party by
any representative of the Indemnifying Party, the indemnification obligation under this Article 8 shall not
be limited by a limitation on amount or type of damages, compensation or benefits payable by or for the
Indemnifying Party or a subcontractor under workers’ or workmen’s compensation acts, disability benefit
acts or other employee benefit acts.

Section 8.5.  Not Exclusive; Survival. Neither Party’s indemnity obligations hereunder
shall be construed to negate, abridge or reduce the other rights or obligations or indemnity, which would
otherwise exist at law or in equity. The obligations contained herein shall survive any termination,
cancellation or suspension of this Agreement.

ARTICLE 9. LIMITATION OF LIABILITY; MITIGATION OR DAMAGES

Section 9.1, Limitation of Liability.

(a) NLR Limitations of Liability. EXCEPT AS SPECIFICALLY PROVIDED FOR
IN THIS AGREEMENT, NLR WILL NOT BE LIABLE TO CADC FOR ANY INDIRECT,
INCIDENTAL, PUNITIVE, SPECIAL OR CONSEQUENTIAL DAMAGES OF ANY KIND OR
NATURE WHATSOEVER ARISING OUT OF PERFORMANCE OR NON-PERFORMANCE OF
THIS AGREEMENT, WHETHER BY STATUTE, IN TORT OR CONTRACT, WARRANTY, STRICT
LIABILITY, OR ANY OTHER THEORY OF RECOVERY. WITHOUT LIMITING THE
FOREGOING, THE MAXIMUM AMOUNT OF NLR’S LIABILITY, IF ANY, ARISING FROM ANY
CLAIM, LAWSUIT, ACTION OTHER LEGAL PROCEEDING BY CADC, ANY CADC
REPRESENTATIVE, OR ANY OTHER PERSON OR ENTITY ARISING OUT OF OR IN
CONNECTION WITH NLR’S PERFORMANCE OR NON-PERFORMANCE UNDER THIS
AGREEMENT SHALL BE 100% OF THE MONTHLY SERVICE FEE PAYABLE IN ONE FULL
CONTRACT YEAR.

(b) CADC Limitations of Liability. EXCEPT AS SPECIFICALLY PROVIDED
FOR IN THIS AGREEMENT, CADC WILL NOT BE LIABLE TO NLR FOR ANY INDIRECT,
INCIDENTAL, PUNITIVE, SPECIAL OR CONSEQUENTIAL DAMAGES OF ANY KIND OR
NATURE WHATSOEVER ARISING OUT OF PERFORMANCE OR NON-PERFORMANCE OF
THIS AGREEMENT, WHETHER BY STATUTE, IN TORT OR CONTRACT, WARRANTY, STRICT
LIABILITY, OR ANY OTHER THEORY OF RECOVERY. WITHOUT LIMITING THE
FOREGOING, THE MAXIMUM AMOUNT OF CADC’S LIABILITY, IF ANY, ARISING FROM
ANY CLAIM, LAWSUIT, ACTION OTHER LEGAL PROCEEDING BY NLR, ANY NLR






REPRESENTATIVE, OR ANY OTHER PERSON OR ENTITY ARISING OUT OF OR IN
CONNECTION WITH CADC’S PERFORMANCE OR NON-PERFORMANCE UNDER THIS
AGREEMENT SHALL BE 100% OF THE MONTHLY SERVICE FEE PAYABLE IN ONE FULL
CONTRACT YEAR.

() Limitations of Liability, Duty to Miticate. Each Party agrees that it has a
duty to mitigate damages and covenants that it will use commercially reasonable efforts to minimize any
damages it may incur as a result of the other Party’s performance or non-performance of this Agreement,
provided however, that nothing in this Agreement shall be construed to require a Party to settle any strike
or labor dispute in which it may be involved.

Section 9.2 Survival. The provisions of this Article 9 shall survive expiration or
termination of this Agreement.

ARTICLE 10. BILLING AND PAYMENT; AUDIT RIGHTS

Section 10.1.  Billing And Payment. The accounting period for billings hereunder shall be
one (1) calendar month, On or before the tenth (10™) Business Day of each calendar month, CADC shall
render to NLR (by regular mail, facsimile or other reasonable means) an invoice setting forth the Monthly
Services Fee, and an itemized accounting of other charges, if any, due to CADC under this Agreement for
the immediately preceding calendar month. Payment of amounts contained in all such invoice shall be
made by NLR to CADC in immediately available funds at the invoice address provided by CADC within
twenty (20) days of receipt of the invoice; provided that, if such due date is not a Business Day, payment
shall be due on the next Business Day following such date. Late payments shall accrue interest, for each
day from the due date to the date of the payment, at a rate equal to the effective prime commercial lending
rate for such day as published in the Wall Street Journal under “Money Rates™; provided, the interest rate
shall never exceed the maximum lawful rate permitted by applicable governmental rule.

Section 10.2.  Disputes and Adjustments of ITnvoices. A Party may, in good faith, dispute the
correctness of any invoice or any adjustment to any invoice, rendered under this Agreement or adjust any
invoice for any arithmetic or computational error. In the event an invoice or portion thereof, or any other
claim or adjustment arising hereunder, is disputed, payment of the undisputed portion of the invoice shall
be required to be made when due, with notice of the objection given to the other Party. Any invoice
dispute or invoice adjustment shall be in writing and shall state the basis for the dispute or adjustment.
Payment of the disputed amount shall not be required until the dispute is resolved. Upon resolution of the
dispute, any required payment shall be made within five (5) Business Days of such resolution along with
interest accrued at the Interest Rate from and including the due date to but excluding the date paid.
Inadvertent overpayments shall be returned upon request or deducted by the Party receiving such
overpayment from subsequent payments, with interest accrued at the Interest Rate from and including the
date of such overpayment to but excluding the date repaid or deducted by the Party receiving such
overpayment, If an invoice is not rendered within twelve (12) months after the close of the month during
which performance occurred, the right to payment for such performance is waived.

Section 10.3.  Netting of Payments. The Parties hereby agree they shall discharge mutual debts
and payment obligations due and owing to each other on the same date pursuant to this Agreement
through netting, in which case all amounts owed by each Party to the other Party for the purchase of
Services during the monthly billing period of this Agreement, including any related damages calculated
pursuant to this Agreement, interest, and payments or credits, shall be netted so that only the excess
amount remaining due shall be paid by the Party who owes it.






Section 10.4. Taxes. NLR shall be obligated to pay all present and future taxes, fees and levies
which may be assessed by any entity upon the Services and or assistance provided NLR and its electric
customers by CADC under this Agreement. If CADC is required by law to remit such taxes to the
applicable government authority, NLR shall remit the payment as appropriate to CADC.

Section 10.5  Audits.

(a) CADC shall keep accounts and records of all activities carried out, and all costs
and expenses incurred, in the performance of its obligations under this Agreement. NLR shall have the
right, at its expense, to audit any costs, payments, or other supporting documentation pertaining to
transactions under this Agreement to determine the accuracy of payments provided to the other Party
under this Agreement; provided that (a) all costs billed pursuant to this Agreement only shall be subject to
audit for a period of one (1) year following the issuance of an invoice therefore; (b) no adjustment for any
invoice shall be made unless an objection was made to such invoice within one (1) year following the
issuance of an invoice therefore; and (¢) NLR may not conduct more than one (1) payment accuracy audit
per calendar year, unless NLR, acting in good faith, believes there are irregularities meriting an audit.
Audits shall take place during normal business hours and at the offices where such accounts and records
are maintained, unless otherwise agreed upon by the Partics. NLR agrees to use commercially reasonable
efforts and reasonably work with CADC on the timing and scheduling of any audits undertaken by NLR.

(b) All audits shall be performed in a manner intended to minimize disruption to
CADC’s business. All such audits and verifications may be conducted during the term of this Agreement
and for a period of one (1) year after the termination or expiration of this Agreement.

(o) CADC shall assist NLR’s auditors (including internal audit staff), regulators,
consultants and other representatives as is reasonably required. CADC shall cooperate fully with NLR or
its designees in connection with audit functions and with regard to examinations by regulatory authorities
and shall, on a timely basis, fumish each with information requested.

(d) Audits and inspections shall be limited to information relating to the Services
provided pursuant to this Agreement.

(e) In no event shall NLR while conducting audits and investigations interfere with
CADC’s ability to perform its obligations under this Agreement or conduct its other operations in the
ordinary course of business.

ARTICLE 11. ASSIGNMENT; BINDING EFFECT

Section 11.1.  Assignment. Other than as set forth in this Section 11.1, neither Party shall
assign this Agreement or any of its rights or obligations hereunder (whether by operation of law or
otherwise) to any person or entity without the prior written consent of the other Party, which consent shall
not be unreasonably withheld or delayed. CADC may assign this Agreement to an Affiliate of CADC or
to any entity which succeeds to all or substantially all of CADC’s assets or business. This Agreement
shall be binding on and inure to the benefit of the Parties thereto, their successors and permitted assigns,

Section 11.2.  Financing Assignments. Notwithstanding anything to the contrary in Section
11.1, either Party may, without the prior written consent of the other Party but with prior written notice
assign its right to receive payment (but not its obligations) under this Agreement to any entity (ies) or
institution(s) for the purposes of financing or refinancing the development, design, construction, or
operation of the assigning Party’s facilities.






Section 11,3.  Party to Remain Responsible. No assignment permitted under this Articie 11
shall relieve the assigning Party from its obligations, duties, liabilities, or financial responsibility
hereunder unless and until (a) the assignee(s) agrees in writing to assume the obligations, duties,
liabilities, and financial responsibilities of the assigning Party and in connection therewith cures any then
existing payment defaults of the assigning Party and any then existing performance defaults that are
capable of cure under this Agreement and (b) the non-assigning Party reasonably determines that the
assignee(s) is no less technically and financially capable of performing its obligations and duties under
this Agreement than was the assigning Party.

ARTICLE 12. FORCE MAJEURE

Section 12.1.  Notice of Claim of Force Majeure. If either Party is rendered unable by an event
of Force Majeure to carry out, in whole or in part, its obligations under this Agreement (other than
payment obligations), such Party, shall as soon as reasonably practicable after the occurrence of the event,
give the other Party notice thereof, including full details of the Force Majeure event, the date of its
commencement, the anticipated duration if ascertainable, the performance of the Party claiming Force
Majeure that is prevented by the Force Majeure event, and the actions being taken to mitigate the effects
of the Force Majeure event.

Section 12,2,  Performance Excused. During the pendency of the Force Majeure event but for
no longer period, the Party claiming Force Majeure shall be excused, to the extent provided for in this
Agreement, from the obligations under this Agreement (other than payment obligations) that are
prevented by the Force Majeure event.

Section 12,3,  Mitigation. The Party claiming Force Majeure shall use commercially
reasonable efforts to remedy the Force Majeure event with all reasonable dispatch; provided, however,
that neither Party shall be required to settle any strike, walkout, lockout or other labor dispute on terms
which, in the sole judgment of the Party involved in the dispute, are contrary to its interest, it being
understood and agreed that the settlement of strikes, walkouts, lockouts or other labor disputes shall be
entirely within the discretion of the Party having such dispute.

Section 12.4. Notice of Ability to Resume Performance. As soon as the Party claiming Force
Majeure is able to resume performance of its obligations excused as a result of the occurrence, it shall
give prompt written notification thereof to the other Party. ‘

ARTICLE 13. NOTICES

All notices, requests, statements or payments shall be made to the addresses and persons specified
below. All notices, requests, statements or payments shall be made in writing except that notices of an
immediate nature may be provided by telephone, facsimile, or e-mail; provided, that if any such notice is
provided by facsimile or e-mail, it shall be confirmed immediately by telephone. Notices required to be
in writing shall be delivered by U. S. Mail, overnight delivery, facsimile, or e-mail (so long as a copy of
such e-mail notice is provided promptly thereafter by U.S. Mail, overnight delivery, courier or facsimile).
A Party may change its address or the persons specified herein by providing notice of the same. Notice
information for NLR and CADC are as follows:

For NLI:
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A, Correspondence Address
General Manager
North Little Rock Electric Department
8" and Main Streets
P. 0. Box 159
North Little Rock, Arkansas 72115

B. Invoice Address
Accounts Payable
North Little Rock Electric Department
8" and Main Streets
P. 0. Box 159
North Little Rock, Arkansas 72115

For CADC:

A. Correspondence Address
Executive Director
Central Arkansas Development Council
P. 0. Box 580
321 Edison Street
Benton, Arkansas 72018

B. Payment Address
Finance Director
Central Arkansas Development Council
P. O. Box 580
321 Edison Street
Benton, Arkansas 72018

ARTICLE 14. CONFIDENTIALITY OBLIGATIONS

Section 14.1.  Confidential Information. Except as may be required by the Arkansas Freedom
of Information Act or subject to the approval of NLR, CADC shall not disclose and shall keep
confidential the customer information (including without limitation customer name, address, telephone
number, account number, bill history, meter history, financial information) provided CADC by NLR. To
the extent necessary to fulfili its obligations under this Agreement and to the NLR customers, CADC may
disclose such customer information to a third party (other than CADC’s employees, lenders, counsel,
accountants or advisors who have a need to know such information and have agreed to keep such
information confidential) except in order to comply with any court proceeding; provided, however, to the
extent practicable, CADC shall use reasonable efforts to prevent or limit the disclosure. NLR shall be
entitled to all remedies available at law or in equity to enforce, or seek relief in connection with, this
confidentiality obligation.

ARTICLE 15. MISCELLANEOUS

Section 15.1. Entire Agreement; Amendments. This Agreement (including the exhibits,
schedules and any written supplements hereto), constitute the entire agreement between the Parties
relating to the subject matter. This Agreement shall be considered for all purposes as prepared through
the joint efforts of the parties and shall not be construed against one party or the other as a result of the
preparation, substitution, submission or other event of negotiation, drafting or execution hereof. Except
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to the extent herein provided for, no amendment or modification to this Agreement shall be enforceable
unless reduced to writing and executed by both Parties.

Section 15.2.  Disputes/Governing Law, Any dispute between the Parties under this
Agreement shall be referred to representatives of NLR and CADC designated by the Parties for resolution
on an informal basis as promptly as practicable. In the event the designated representatives are unable to
resolve the dispute within thirty (30) days, or such other period as the Parties may jointly agree upon, the
Parties are free to exercise any and all rights and remedies. THIS AGREEMENT AND THE RIGHTS
AND DUTIES OF THE PARTIES HEREUNDER SHALL BE GOVERNED BY AND CONSTRUED,
ENFORCED AND PERFORMED IN ACCORDANCE WITH THE LAWS OF THE STATE OF
ARKANSAS, WITHOUT REGARD TO ITS CONFLICTS OF LAW PRINCIPLES. The Parties agree
the venue for any dispute arising from this Agreement shall be Pulaski County, Arkansas.

Section 15.3.  Non-Waiver. No waiver by either Party of (a) the performance of any
provision of this Agreement by the other Party, (b) any one or more Event of Default by the other Party in
the performance of any of the provisions of this Agreement, or (¢) any such Party’s rights under this
Agreement shall be construed as a waiver of any other performance, Event of Default, or rights, whether
of a like kind or different nature.

Section 15.4.  Severability.  Except as otherwise provided in this Agreement, any provision
or article declared or rendered unlawful by a Governmental Authority with jurisdiction over the Parties, or
deemed unlawful because of a change in Governmental Rule, shall not affect the validity, legality, and
cnforceability of the remaining provisions and articles of this Agreement.

Section 15.5. Headings. The headings used for the sections and articles herein are for
convenience and reference purposes only and shall in no way affect the meaning or interpretation of the
provisions of this Agreement.

Section 15.6. No Third Party Beneficiaries. Nothing in this Agreement, express or implied, is
intended to confer on any Person, other than the Parties to this Agreement, any right or remedy of any
nature whatsoever.

Section 15.7.  Relationship Of The Parties. The Parties are independent contractors, and shall
not be deemed to be partners or joint ventures of each other for any purpose, including for purposes of
any taxes or for workers’ compensation or liability purposes. Any designee of NLR shall be agreed to in
writing by the Parties; provided that such designee must agree to conform to certain operating procedures
developed by NLR, CADC and the designee. NLR, its designee and CADC shall participate in the
Balancing Authority Services Committee to further modify such operating procedures throughout the
Contract Term as appropriate,

Section 15.8. Counterparts. This Agreement may be executed in several counterparts, each of
which is an original and all of which constitute one and the same instrument,

Section 15.9.  Construction, This Agreement and any documents or instruments delivered
pursuant hereto shall be construed without regard to the identity of the Party who drafted the various
provisions of the same. FEach and every provision of this Agreement and such other documents and
instruments shall be construed as though the Parties participated equally in the drafting of the same.
Consequently, the Parties acknowledge and agree that any rule of construction that a document is to be
construed against the drafting Party shall not be applicable either to this Agreement or such other
documents and instruments.
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Section 15.10. Exhibits. The exhibits attached to this Agreement form an integral part of this
Agreement, and any and all exhibits referred to in this Agreement are, by such reference, incorporated
herein and made a part hereof for all purposes.

Section 15,11, Tort Immunity. Nothing in this Agreement shall be interpreted as a waiver of the
tort immunity granted NLR under the laws of the State of Arkansas.

Section 15.12. Reform of Agreement. If any provision of this Agreement is, becomes or is
deemed invalid, illegal or unenforceable, such provision shall be deemed amended to conform to
applicable laws so as to be valid and enforceable; or if it cannot be so amended without materially altering
the intention of the Parties, it shall be stricken, and the remainder of this Agreement shall remain in full
force and effect.

IN WITNESS WHEREQF, each Party has caused this Agreement to be executed on its behalf by
its duly authorized representative, effective as of the Effective Date. This Agreement shall not become
effective as to either Party unless and until executed by both Parties.

Central Arkansas Development Council

By:

Titte:

The City of North Little Rock

By:
Joe Smith, Mayor

Attest:

Diane Whitbey, City Clerk
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EXHIBIT A
HOME ENERGY ASSISTANCE

Al Eligibility. To become eligible for financial assistance under the low income Home Energy
Assistance program a person must:

i. Be an electric customer of the NLR Electric Department for more than one (1) year;
ii. Have received a shut off notice from the NLR Electric Department;

i, Have an overdue Electric Department account greater than $100; and

iv. Have a household income of less than 150% of the federal Poverty Guidelines;

A2, Assistance Amount. Eligible NLR Electric Department customers shall receive up to $500

assistance to be applied directly toward the payment of the customer’s overdue NLR Electric account.

A3, Assistance Limitation. Customers receiving Home Energy Assistance in the amount of up to
$500 may not apply for Home Energy Assistance again for a period of one (1) year.
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RESOLUTION NO.

A  RESOLUTION AUTHORIZING THE ACCEPTANCE OF A
STATEMENT OF AGREEMENT BETWEEN THE CITY OF NORTH
LITTLE ROCK AND THE FRATERNAL ORDER OF POLICE, JOHN E.
CHARLES LODGE NO. 5; AND FOR OTHER PURPOSES.

WHEREAS, a new Statement of Agreement has been negotiated between the City of North
Little Rock, the Chief of the North Little Rock Police Department, and the Fraternal Order of
Police, John E. Charles Lodge No. 5; and

WHEREAS, this agreement will promote the mutual interests of the City of North Little
Rock and the North Little Rock Police Department.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Statement of Agreement between the City of North Little Rock and
the Fraternal Order of Police, John E. Charles Lodge No. 5 (substantially similar to Exhibit A
attached hereto for reference purposes only) is hereby accepted and approved.

SECTION 2: That increases in salaries and benefits contemplated by this Resolution are
subject to and contingent upon the appropriation of sufficient funding by City Council in the annual
budget.

SECTION 3: That all resolutions or parts of resolutions in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That this Resolution shall be in full force and effect from and after the date
of its passage and approval contingent upon the signing of the Statement of Agreement by the

Mayor, as witnessed by the City Clerk, and the authorized representatives of the Fraternal Order
of Police, John E. Charles Lodge No. 5.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
Mayor Joe A. Smith ’”3‘7,;)_ At Diane Whitbey, City Clerk
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APPROVED AS TO FORM:

<

QO }—/L&QJ_—-—F’/

Amy I Beckm‘&?&é_;ds, City Attorney

' PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf

FILED [0-40 AM. PM.

By ﬂl IGOAS

pATE >S5 19

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY g u SSEE/".;,‘/
(W)
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EXHIBIT

OHN E. CHARLES LODGE #
il ¢

vz

STATEMENT OF AGREEMENT
of the
FRATERNAL ORDER OF POLICE.
JOHN E. CHARLLES, LODGE #5

Rev. 02/25/2019





STATEMENT OF AGREEMENT

ARTICLE 1
PREAMBLE

The City of North Little Rock, the Chief of the Police Department and the
Employees recognize the fact that harmony, cooperation and understanding in their
relationship with one another are essential to the welfare of the parties hereto. To that end,
to promote the mutual interests of the City, the Police Department and its employees, and
to provide for the operations of the Police Department’s functions under methods which
will further to the fullest extent possible the efficient operation of the Police Department,
the City of North Little Rock and Fraternal Order of Police Lodge #5 (FOP) enter into this
Statement of Agreement.

The parties to this agreement will cooperate fully to secure the advancement and
achievement of the purposes under the terms and provisions of this agreement. The parties
agree to abide to this agreement during its term. The parties further agree that all disputes
and differences will be settled as provided for in this agreement without any interruptions
of the services provided by the Police Department to the citizens of North Little Rock.

ARTICLE H

PURPOSE OF AGREEMENT

SECTION 1. The purpose of this Statement of Agreement, entered into by the
Mayor as Chief Administrative Officer for the City of North Little Rock, the Chief of Police
and the North Little Rock Fraternal Order of Police, Lodge #5 (FOP) as representative for
police officers below the rank of Sergeant of the North Little Rock Police Department is
to:

a) Establish fair and reasonable wages, benefits, grievance procedures, and
other conditions of employment for the officers of the North Little Rock
Police Department;

b) Provide for quality law enforcement and policing services throughout the
City’s boundaries on an uninterrupted basis for the benefit of the citizens of
North Little Rock;

c¢) Provide for economic and efficient operations, realization of maximum
quantities and quality of performance of duties, the protection of life and
property and avoidance of any interference with or interruptions to the
operations of the Police Department; and

d) Assist in the amicable adjustment of labor disputes.






SECTION 2. This Statement of Agreement shall not be affected, modified, altered,
or changed in any respect by any change of management form or change in identity of
Mayor, Chief of Police, or Members of the City Council or by any change of place of
business by either party.

ARTICLE 111
DEFINITIONS

SECTION 1. A permanent employee shall be an employee who has successfully
completed two years of service from his/her date of employment.

SECTION 2. A probationary employee shall be an employee who has not
completed two years of service from his/her date of employment and shall be known as a
police recruit.

SECTION 3. The Mayor is the Chief Executive Officer of the City and performs
such duties compatible with the nature of his office as required by state laws, city
ordinances or as directed by the City Council.

SECTION 4. The Chief of Police is the Administrator of the Police Department
and performs such duties compatible with the nature of his office as required by state laws,
city ordinances and Civil Service Commission and Regulations.

SECTION 5. The Civil Service Commission is a seven (7) member commission
whose members represent the interests of the public and department employees in
accordance with the state laws, city ordinances, and Civil Service Rules and Regulations
for the improvement of personnel administration in the city service.

ARTICLE IV

DUES AND ASSESSMENTS DEDUCTIONS

SECTION 1. The employer agrees to deduct monthly dues and assessments in an
amount certified to be correct by the secretary of the FOP from the pay of those employees
who individually request by means of Payroll Deduction Form authorization that such
deductions be made. The employer agrees to provide to the FOP the aggregate total dues
monies withheld by the employer, and an itemized statement of such dues withheld, to the
FOP within five (5) days after such deductions are made. Such deduction shall be made in
equal amounts from paychecks received in each pay petiod.

SECTION 2. All employees shall be eligible to join the FOP at any time. Each
employee shall be permitted to withdraw the authorization for withholding such dues and
assessments by written notice delivered to the employer and the FOP.






SECTION 3. The FOP agrees to indemnify the Police Department for any and all
suits, claims, or demands which may arise out of'its compliance with any provisions of this
Section.

ARTICLE V

FOP ACTIVITIES

SECTION 1. The City of North Little Rock and the Police Department recognize
the right of the Fraternal Order of Police, Lodge #5, to designate authorized representatives
whose duties are to handle the affairs of the FOP to the extent that they are not in conflict
with this agreement. Such FOP representatives shall not exceed a sum total of six (6) such
authorized representatives. If any member of the North Little Rock Fraternal Order of
Police is an elected state or national officer of the Fraternal Order of Police, that said
member will be recognized as official representative of the North Little Rock Fraternal
Order of Police at any function and may be granted FOP time off as provided in Section 4
of this Agreement. This will be limited to two (2) such members and will be counted as
part of the allowed six (6) representatives.

SECTION 2. The City of North Little Rock and the Police Department shall not
be required to recognize any FOP representative until written notice of his/her selection
has been furnished to the Chief of Police or his designee by the President of the FOP. Said
representative may be selected in any manner determined by the membership of the FOP;
however, they must be regular, full-time employees of the Police Department and will at
all times be subject to the same Police Department Rules and Regulations and Civil Service
Commission Rules and Regulations as any other employee. The duties as FOP
representatives shall not in any way conflict, tend to cause neglect of their assigned duties,
or unreasonably interfere with the performance of other employees of the Police
Department.

SECTION 3. FOP representatives shall suffer no loss of pay for time unavoidably
lost during working hours in the process of adjusting grievances.

SECTION 4. If the FOP desires that its authorized representatives attend local,
state, regional or national meetings, its President shall request, in writing, that a leave of
absence be given.

a) Such requests shall be made at least ten (10) days in advance of the departure
date and shall be delivered to the Chief of Police. In the case of an emergency
meeting, the Chief of Police has the discretion to waive the time limit on
advance requests.

b) The Chief of Police may grant a leave of absence with pay to duly authorized
representatives of the FOP to conduct official business for the Fraternal Order
of Police, Lodge #5. Permission shall not be unreasonably denied. Since there





is no accurate way of projecting the exact amount of hours needed by
authorized representatives of the FOP, the Chief of Police will consider each
request on an individual, “as-needed”, basis.

c) The FOP Lodge #5 shall keep a written record of such authorized leaves for
conducting FOP business and will submit a quarterly report to the Chief of
Police indicating the number of occasions, the exact amount of time used, and
the representatives to whom leaves have been granted.

SECTION 5. FOP representatives shall have the right to enter the premises of the
employer to investigate working conditions, grievances or other disputes. They shall have
the right to meet with employees involved in a dispute relative to the administration of this
agreement,

When it is necessary for an FOP representative from outside the City of North Little
Rock to come into the Police Department for the purpose of discussing, adjusting or
investigating grievances, the President of the FOP shall notify the Chief of Police, and
he/she will be permitted access to all police facilities relative to the grievance involved.
He/she may be accompanied in working areas by an authorized representative of the Chief
of Police and a representative of the FOP.

The Employer shall make available a period of one (1) hour to the FOP in each
recruit class with an end toward education of each employee of the rights and benefits
under the collective bargaining agreement, as well as other FOP benefits.

ARTICLE VI
STRIKES AND SLOWDOWNS

SECTION 1. The FOP agrees not to call, authorize, or ratify any strike during the
life of this agreement.

SECTION 2. In the event that any employee engages in a strike, the FOP agrees
that the President shall issue a written statement directed to its members advising them that
the strike may be illegal and is unauthorized and directing them to return to their jobs and
cease any action that will adversely affect the operation of the Police Department.

SECTION 3. In the event that any employee or employees engage in a strike or
other interference with the Police Department operations, such employee or employees
may be disciplined or discharged. ‘

SECTION 4. Neither the violation of any provisions of this agreement nor the
commission of any act described as an unfair labor practice or otherwise made unlawful by
any federal, state or local law, shall excuse the employees from their obligation under the
provisions of this article,






SECTION 5. The employer agrees that it will not order, authorize or ratify a lock
out during the life of this agreement. Should a lockout occur, the sole obligation of the
employer will be to endeavor in good faith, within 24 hours after receipt of written notice
thereof from the FOP, to terminate the lockout and to re-employ the employees. Upon the
failure to the employer to do so within said 24-hour period, the FOP at its option may treat
the matter as a dispute under the article entitled Grievance & Arbitration Procedure, or may
consider that the employer has forfeited its rights under the agreement.

ARTICLE VII

NON-DISCRIMATION

SECTION 1. The provisions of the Statement of Agreement shall be applied
equally to all employees.

SECTION 2. The City of North Little Rock, the Police Department Personnel and
the FOP agree that no employee will be interfered with or discriminated against concerning
any term or condition of employment by virtue of membership or non-membership in the
FOP nor shall any discrimination be practiced because of the filing and/or processing of a
grievance.

SECTION 3. In order to maintain an atmosphere conducive to harmony, efficient

operation, and maximum rights for all persons as human beings, both parties agree to deal
with each other, and with all employees, with the maximum possible respect.

ARTICLE VIiIl

MANAGEMENT RIGHTS AND DUTIES

SECTION 1, The City of North Little Rock and the Chief of Police shall retain
the full right of management and directing of the operations of the North Little Rock Police
Department in accordance with Civil Service Commission Rules and Regulations. Such
right of management includes among other things, but is not limited to:

a) The right to plan, direct, control, increase, decrease or discontinue, in whole
or in part, any position, section, unit or division of the North Little Rock
Police Department;

b) The right to determine the scope and objective of the Police Department and
what services it will provide; to change the type of services, processes or
type of work to be performed;

¢) The right to change equipment, methods, and facilities, or to introduce new
equipment, methods and/or techniques and to change or discontinue any
procedure used in the operation of the Police Department;





d) The right to determine the number of Police Department personnel; to
combine or eliminate any positions; to add to and/or reduce the number of
shifts, the shift schedules and/or number of hours to be worked by the
employees; and to discipline, suspend or discharge employees for just cause
in accordance with Civil Service Rules and Regulations;

¢) The right to hire and assign personnel; to determine qualifications necessary
for assigned jobs that are required now or that may be created in the future;
to establish reasonable standards of job performance; to make periodic
performance reviews and evaluations; to transfer personnel as needed; to,
at its discretion, assign work duties both on regular and overtime work in
accordance with its determination of the needs of the respective jobs and
Police Department operations; and to layoff, recall, classify, promote,
demote or retire personnel as needed, according to Civil Service
Commission Rules and Regulations;

f) The right to determine the number of classifications and arrangement of
positions in the Police Department organizational structure; to establish job
classification plans and to allocate the grades assigned thereto; to install
new hourly, weekly, bi-weekly, and monthly pay systems; to automate
processes or operations; to determine or re-determine job descriptions and
contents;

g) The right to contract for goods, equipment or services;

h) The right to take whatever actions may be necessary to carry out the
activities and operations of the Police Department so long as they are not
precluded by any federal, state or local ordinances and the provisions of this
agreement; and

i) The Police Department management shall have the right to make and
enforce reasonable rules and regulations governing its operations, the
manner and methods of performing the duties and responsibilities of
employees, the quality standards that are required, attendance and conduct
of the employees and any other matter so long as such rules and regulations
are not in conflict with this agreement. Management shall have the right
from time to time to change, alter, delete and /or add such rules and
regulations.

SECTION 2. It is expressly understood between the parties that the rights of
management enumerated in this section are subject to the total Statement of Agreement
and that general principles contained in this section may be abridged by specific sections
in the agreement.

SECTION 3. The parties agree, that in work and job assignments and in use of
benefits due employees, there shall be no favoritism practiced by the employer and that
seniority shall play a predominate role, This is not to be construed as meaning that seniority
shall be the sole determining factor.

SECTION 4. The City of North Little Rock, Police Department Management and
the FOP specifically recognize the necessity of continuous improvement in efficient and





effective police protection and services to the citizens of North Little Rock, and each party
to this Statement of Agreement agrees to cooperate with the other in accomplishing this
result.

ARTICLE IX

DISCIPLINE AND DISCHARGE

SECTION 1. The City of North Little Rock, the Chief of Police and the FOP agree
to adhere to the procedures listed in the Civil Service Commission Rules and Regulations
concerning Disciplinary Action and Rights of Appeal that may be administered to an
employee accused of or deemed guilty of violating Civil Service Rules and Regulations,
Police Department Rules and Regulations, City Ordinances, State and Federal Laws.

ARTICLE X

GRIEVANCE PROCEDURE

SECTION 1. A grievance is any and all disputes, complaints, controversies,
claims or grievances whatsoever between the FOP or any employee and the employer
which directly or indirectly arises out of or related to this agreement.

SECTION 2. A grievance shall be settled in the following manner:

STEP 1: In the event of a grievance, an employee and/or a FOP representative
' shall first report and discuss the grievance with the employee’s
Division or Unit Commander within ten (10) working days of
his/her knowledge of the occurrence of the event giving rise to the
grievance. It is not mandatory that the grievance be reported in
writing. The Division or Unit Commander shall discuss, review and
inquire into the occurrence in an attempt to reach a satisfactory
solution and orally counsel or notify the employee and his/her FOP
representative of his answer within three (3) calendar days. It is
desirable by both parties that the majority of grievances should be
resolved at this STEP.

STEP 2: In the event that the answer of the Division or Unit Commander is
not satisfactory to the FOP, the FOP President shall notify the Chief
of Police the answer and make a written request to schedule a STEP
2 Meeting concerning the grievance. The Police Department shall
schedule STEP 2 Meetings within seven (7) calendar days after
receiving a written request, and the meeting shall be chaired by the
Chief of Police. The Chief may designate other representatives of
the Police Department or City of Committee to attend. The FOP’s
STEP 2 Grievance shall consist of the President, Vice-President, one





duly authorized representative or its designee and the aggrieved
employee. After reviewing the grievance, the Chief will answer it
within ten (10) calendar days of the STEP 2 Meecting date. If the
FOP does not wish to further pursue a grievance, it shall notify the
Chief of Police.

SETP 3: In the event that the answer is not satisfactory to the FOP, the FOP
President shall notify the Mayor of the answer and make a written
request to schedule a STEP 3 Meeting concerning the grievance.
The City of North Little Rock shall schedule STEP 3 Meeting within
seven (7) calendar days after receiving a written request, and the
meeting shall be chaired by the Mayor. The Mayor may designate
other representatives of the City of North Little Rock to attend. The
FOP’s STEP 3 Grievance Committee shall consist of the President,
Vice President, one duly authorized representative or its designee
and the aggrieved employee. After reviewing the grievance the
Mayor will answer it within ten (10) calendar days of the STEP 3
Meeting date. If the FOP does not wish to further pursue a
grievance, it shall notify the Mayor.

SECTION 3. Ifthe parties shall fail to satisfactorily dispose of a grievance through
the foregoing steps, or if for any reason it has not been taken up by them, or if the matter
does not lend itself to the foregoing procedures, it shall be submitted to mediation before a
mediator agreed upon by the parties. If the parties cannot agree upon an a mediator within
ten (10) working days, then upon request of either party, the Federal Mediation and
Conciliation Service shall submit a panel of seven (7) mediators from which one (1) shall
be chosen by alternate striking from such list. A coin flip shall determine the right of first
choice.

SECTION 4. All copies of a grievance shall be signed and dated by all involved
parties at the time of submission of each step and at the time the written decision is returned
to the FOP. Signatures and dates shall be conclusive evidence of the receipt of the
grievance and/ or response.

SECTION 5. Time limits specified in the grievance procedure may be extended
at any Step by mutual agreement. Any such extension of time limits shall be noted on the
grievance forms and signed by representative of both parties.

SECTION 6. If either party shall default in appearing before the mediator, the
mediator is empowered nevertheless to take the proof of the party appearing and tender a
decision thereof. The cost of the mediator shall be borne equally by the parties hereto.

SECTION 7. It is intended and agreed that the procedures herein established for
the adjustment of disputes shall be the exclusive means for the determination of all
disputes, complaints, controversies, claims or grievances whatsoever, including those
involving the applicability of mediation to any dispute or claims based upon any breach of





the no-strike, no stoppage pledges of the agreement or upon any other breach of this
agreement. It is intended that this provision shall be interpreted as broadly and inclusively
as possible. Neither party shall institute any court action, other than to compel mediation;
this provision shall be a complete defense to and also grounds for a stay of any action
instituted contrary to this agreement.

ARTICLE X1

HEALTH AND SAFETY

SECTION 1. The employer shall comply with all standards of sanitation and
safety required by law, and it shall be the obligation of the employees to cooperate in this
regard.

SECTION 2. Because a well-trained and efficient organization is of utmost
importance to both parties and to the purposes of this agreement, the employer shall provide
at North Little Rock Police Headquarters a modern and up-to-date physical fitness area for
the use of the employees. Such area shall be suitable for both general fitness and serious
fitness training. The City, FOP, and Police Department fitness trainers will work together
to select the appropriate equipment and space.

SECTION 3. The City of North Little Rock, the North Little Rock Police
Department and the FOP recognize the fact that in addition to physical fitness and health,
it is of the utmost importance that a police officer be of sound mental health and can be
adversely affected by stress; and that stress is a very harmful and serious problem that is
non-ending and ever-growing to the point where it can seriously jeopardize the safety of
the officer, other officers, and the citizens of North Little Rock. The employer shall
provide, within the medical insurance provided in Article XXIV of this agreement,
insurance coverage for psychological stress counseling. The treatment or counseling shall
be conducted by any qualified person of the employee’s choice.

SECTION 4. The City of North Little Rock will provide a yearly physical
examination to all employees who have completed five years of service to the department.
The examinations will be of a thorough and complete nature and will be administered by a
qualified physician, diagnostic clinic or hospital. Information obtained from the
examination will be of a confidential nature between physician and employee and will not
be released, without waiver, to any city official. Such exam shall be conducted with the
minimum guidelines set out below:

History & Physical Examination:
The history examination will include the chief complaint, history of the present
illness and/or complaint, past medical history including childhood, adulthood, surgical

procedures, hospitalizations, etc., as well as a social history, family history, and a review
of all body systems. The physical examination will include examination of the head, ears,
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eyes, nose, throat, chest and lungs, cardiovascular system, gastro-intestinal system
including a rectal examination, and examination of the skin, lymphatic, and neurological
systems. In addition, pelvic examination will be performed on females and examination
of the prostate (in conjunction with the rectal examination) on males.

Laboratory studies will include:

Urinalysis

Fasting Blood Sugar

Blood sugar obtained 2 hrs. after ingestion of 100 grms. of glucose

Limpid profile including total cholesterol, low density cholesterol, and high density
cholesterol as well as triglyceride level

Complete blood count

Sedimentation rate

SECTION 5. The City of North Little Rock will not be required to comply with
Section 4, Article XI of this contract, as long as the City paid medical insurance for
employees provides for the same examination free of charge.

SECTION 6. Specialty Medical Examinations. Medical examinations required

for special assignments or certifications beyond the scope of the annual wellness exam
provided for above, such as for hazardous materials handling, will be provided by the City.

ARTICLE X1

SENIORITY

SECTION 1. “Seniority” is the continuous length of service of a commissioned
officer with the North Little Rock Police Department within each job classification
(hereinafter referred to in this Article as Rank). Seniority shall commence from the last
date which the employee is employed in the North Little Rock Police Department as a
commissioned officer; however, until the initial employment probation is completed, the
employee shall not attain seniority status. At the conclusion of said probation, the initial
probationary service shall count as a part of the officer’s seniority.

SECTION 2. Seniority shall be determined as between two or more employees by
highest rank, When two or more employees are of the same rank, seniority shall be
determined by length of service within the rank. As between two or more employees of
the same rank, who have the same length of service in said rank, seniority shall be
determined by length of continuous setrvice as a police officer with the North Little Rock
Police Department. If, after application of the criteria set forth in this Section, there still
remains a question as to seniority between two or more officers, then, and in that event,
seniority shall be determined by alphabetical order of last name from “A” to “Z”.
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SECTION 3. Seniority shall be lost upon the occurrence of any of tﬁe following
events:

a) Discharge;

b) Resignation;

¢} Retirement;

d) Unexcused failure to return to work upon expiration of a leave of absence;
and

€) When an employee has been laid off for a period of more than two (2) years.

SECTION 4. When regular days-off assignments of like jobs within an
organizational unit are made by seniority, days-off preference will be given to officers
according to seniority within the staffing plan except in the case of performance deficiency
and/or disciplinary action. Management retains full discretion to set, modify, or alter the
personnel assignment and staffing plans of every organizational division and unit.

ARTICLE X111

WAGES

SECTION 1. Wages standards and other working conditions or benefits
established herein shall not be lowered during the life of this agreement; provided,
however, that this shall in no way be deemed to prevent the employer from experimenting
with new methods and procedures.

SECTION 2. Wages shall be provided pursuant to Attachment “A” hereto, plus
other monies that shall be provided for in other sections of this agreement.

SECTION 3. 29 U.S.C. Section 207 (k) Election. The parties to this Agreement
specifically acknowledge that the City of North Little Rock has affirmatively elected a
seven (7) day work period pursuant to 29 U.S.C. Section 207 (k). The scheduled work week
is 40 hours, usually in a format of 8-hour shifts with 5 days on-duty and 2 days off or 10-
hour shifts with 4 days on-duty and 3 days off

SECTION 4. Meal Period Compensation. The FOP specifically acknowledges
that the compensation stated on Attachment “A” hereto specifically includes any and all
compensation which the FOP may be entitled to for meal periods within the standard tours
of the duty of the FOP.

SECTION 5. Employees of the rank of police officer may earn the designation of
“Officer First Class” by meeting the following criteria:

a) Achieve a minimum of 15 years of consecutive service as a police officer
with the City of North Little Rock; and
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b) Must not have received any disciplinary action administered by the Chief
of Police within 12 months immediately preceding their 15" anniversary
date.

ARTICLE XIV

LAYOFF AND RECALL

SECTION 1. The number of employees, ranks and positions within each rank
within the Police Department shall not be reduced to a level below that which was
authorized on January 1, 1988, except in case of extreme emergency.

ARTICLE XV

ANNUAL VACATION LEAVE

SECTION 1. Employees with less than 15 years of continuous service with the
police department are granted 120 hours of paid vacation leave annually. Employees with
15 or more years of continuous service are granted 160 hours of vacation leave annually.
Leave time is accrued bi-weekly concurrently with the established 2-week pay periods.

SECTION 2. Employees are allowed to accumulate and carry forward hours of
vacation leave from one year to the next with the following limits:

2019 480 hours
2020 440 hours
2021 400 hours
2022 360 hours

2023 and after 320 hours

SECTION 3. Upon separation from employment, accrued vacation leave time will
be paid lump sum at the employee’s base rate of pay at the time of separation.

ARTICLE XVI

HOLIDAYS AND DISCRETIONARY TIME

SECTION 1. Employees shall be paid for eleven (11) holidays, regardless of
whether or not they are on duty on such holidays, at the rate of one (1) day’s base pay for
each of the eleven (11) days. Such payment shall be in addition to the employee’s regular
wages. Actual payment will be made annually for the twelve months ending November 30
with the first regular pay period in December but no later than December 14
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SECTION 2. Each employee will be granted paid personal leave time in addition
to vacation leave as follows:

Continuous years of setvice Leave Hours
2-4 years 16 hours
5-9 years 32 hours
10 - 14 years 40 hours
15 years or more 48 hours

Personal leave time will be awarded on the first business day of each year based on
the employee’s years of service on that day. Partial awards will not be made. Personal
leave time may not be carried over from one calendar year to the next.

ARTICLE XV

SICK LEAVE AND ON-JOB INJURY

SECTION 1. Employees will be granted 160 hours of paid sick leave per year
accrued biweekly with the established pay periods. Sick leave may be accumulated without
limit. The Family Medical Leave Act may apply to sick leave usage.

SECTION 2. All employees with ten (10) years or more of service with the Police
Department may receive additional sick leave benefits as allowed by Ordinance 4322 and
the amending Ordinance 4710,

SECTION 3. Upon voluntary separation from employment by resignation or
retirement, employees with at least 10 years of continuous employment will be paid for
unused sick leave not to exceed 320 hours. Employees with at least 20 years of continuous
service at the time of voluntary separation will be paid for unused sick leave not to exceed
720 hours. Payment will be made at the base pay rate of the employee at the time of
separation,

SECTION 4. A maximum of 40 hours of sick leave may be used annually for the
medical care of member of the employee’s immediate family (spouse, child, mother, father,
brother, sister, grandparents, mother-in-law, father-in-law, and any other relative or relative
by marriage living as part of the employee’s household) when the employee’s presence is
required. Limited carryover of hours, up to 40 hours, is available for use by the employee
in the event of serious iliness of the employee’s spouse, child, or parent.

SECTION 5. Sick leave may be used by an employee for medical, dental, optical,
and psychological exams. Employees shall be entitled to reasonable time off with pay for
necessary medical and dental appointments which cannot, with reasonable practicality, be
scheduled outside of the normal workday. Except in the case of emergencies, the employee
shall, in writing, inform the Shift Supervisor of the time and day, at least five (5) days prior
to such appointments. In the cases of emergencies, the employee shall inform the Shift
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Supervisor as soon as the appointment is made or complete, whichever is more medically
practical. The scheduling of such time off shall be subject to the reasonable needs of the
Employer.

SECTION 6. When an employee is absent on sick leave for more than three
consecutive days, he/she will be required to furnish a written statement from a medical
doctor documenting the employee’s inability to work and starting when the employee will
be allowed to return to work. During an extended illness, it is the responsibility of the
employee to ensure that his/her supervisor is informed and kept current of his/her status.

SECTION 7. When the pattern of an employee’s sick leave use indicates abuse,
the Chief of Police or his designated representative shall have the option of requiring the
employee to have a complete physical examination. Abuse shall be defined as any pattern
of sick use which indicates an officer is failing to fulfill the obligations of the job. The
physical, if required, shall be done while the employee is on duty and the cost of said
examination shall be paid by the employer. The employee may also be required to obtain
a doctor’s statement as defined in Section 6 of this Article for any subsequent sick leave
absence occurring within ninety (90) days after the seventh (7') sick leave absence.

SECTION 8. An employee absent from work due to job-related illness or injury
shall receive their regular salary or rate of pay during absence from work, provided
however, any disability payment received by reason of Worker’s Compensation coverage,
for the same injury, shall be credited to the City. A physician’s statement verifying the
officer’s inability to perform assigned duties may be required. Further verification shall be
provided as requested by the employer or by the insurance carrier.

SECTION 9. Injured-on-duty leave shall not exceed one hundred four (104) full
weeks. Sick leave may not be used for job-related injury or illness.

SECTION 10. If an employee, while carrying out his/her duties is exposed to a
contagious discase, the Employer agrees to pay the expense for inoculation and
immunization for members of the officer’s family. The Employer further agrees to
reimburse any co-payment required for inoculation and /or immunization required due to
exposure to a contagious disease as a result of the officer carrying out his/her duties. This
is subject to the review and approval of the Employer on the basis of documentation and
verification presented by the Employee to the Employer.

ARTICLE XVIII

LONGEVITY BONUS

SECTION 1. Employees will receive a longevity bonus. Payments of such will
be made every six (6) months in June and December. Employees will receive Five &
85/100 Dollars ($5.85) per month for each year of service.
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SECTION 2. Upon retirement, an officer in good standing who has achieved at
least fifteen (15) years of service with the Department or retired due to a duty-related
disability shall receive from the City his or her duty gun in a presentation case, a retired
identification card, and a retired badge. Specifications for the presentation gun are as
follows:

WEAPON- The last sidearm gun issued to the officer

CASE- 13 % x 3 ¥ x 6” Hardwood case with glass top and engraving plate provided
for proper declaration of years of duty, name, etc.

ARTICLE XIX

OVERTIME COMPENSATION

SECTION 1. (a) Overtime Compensation. Employees will be compensated at the
employee’s overtime rate for all authorized hours worked in excess of 40 during a pay
week. For the purposes of determining hours worked for overtime, holidays, vacation and
compensatory time taken shall be included in determining hours worked per work period
and sick leave shall not be included when determining hours worked per week.

An employee’s overtime rate is determined by summing the annual base pay, longevity
pay, and career development pay and dividing the result by 2080 (scheduled annual work
hours).

(b) Special Events Overtime. Overtime compensation shall be paid to employees
for authorized overtime hours worked in connection with special events (e.g. parades,
festivals, concerts) and emergency situations (e.g. chemical spills, natural disasters).

An employee who makes an off-duty felony arrest shall receive a minimum credit
of 2 hours of work or the actual amount of hours required, whichever is the greater, paid at
the employee’s overtime rate. The term “off-duty felony arrest” shall not include an arrest
made while privately employed in a law enforcement capacity.

(c) Detail Overtime. The City may contract with private businesses or events to
provide enhanced police services. Employees who are assigned to work these details in
accordance with department policy will be paid at the employee’s overtime rate for all
hours worked on the detail, without regard to other hours worked or leave taken.

(d) Court Appearance Overtime. Employees who attend any judicial or quasi-
judicial proceeding under subpoena or other requirement to attend as a witness in direct
association with their duties as a law enforcement officer for the City will be paid a
minimum of 2 hours overtime, provided that the employee is off duty and has to make a
special trip to and from the proceeding location.  If the hearing or proceeding is
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immediately before or after the employee’s tour of duty, the time wili be paid for the time
actually spent at the employee’s overtime rate.

SECTION 2. Compensatory Time Option. An employee may elect, with
supervisory approval and in accordance with department policy, to receive compensatory
time in lieu of monetary payment for regular, court, and special events overtime worked.
Compensatory time will be awarded at the rate of one and one-half hours for every hour
worked in overtime status. Employees may not accumulate in excess of 240 hours of
compensatory time.

ARTICLE XX

BEREAVEMENT LEAVE

SECTION 1.

(a) Bereavement leave may be granted for a death in the immediate family of
the employee for not more than five (5) days off, with pay, at the time of
the emergency. Immediate family shall include spouse, children, mother,
father, brother, sister, grandparents, mother-in-law, father-in-law, and if
living under the same roof with employee, any relative or relative by
marriage.

(b) The bereavement time off duty herein provided for applies only when the
family death does, in fact, require time off from regular scheduled duty and
does not contemplate nor grant an accrual or other permissible leave.

(¢) Bereavement leave shall not be deducted from accumulated sick leave.

ARTICLE XXI

UNIFORMS

SECTION 1. The City shall furnish uniforms for its uniformed officers at no
charge to the officer.

SECTION 2. Each non-uniformed officer is to receive as a payment for clothing
allowance, Eight Hundred & 00/100 ($800.00) per year, payable in April and September.
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ARTICLE XXII

POLICE VEHICLES

SECTION 1. The North Little Rock Police Department is authorized to continue,
modify and adopt policies and directives that permit officers to store their assigned city-
owned vehicle at their place of residence.

SECTION 2. If the North Little Rock Police Department establishes a policy or
directive of the type described in Section 1 above, the policy shall permit any officer
whose permanent residence is outside Pulaski County, but lives within ten (10) miles
outside of the Pulaski County line but no further than thirty-five (35) miles from the
North Little Rock Police and Courts Building, to store their city-owned vehicle at their
place of residence, so long as:

(a) The officer has completed at least seven (7) years of continual service;

however, the length of service requirements are waived for Detectives of the
Investigation Division and members of the Special Operations teams. These
specialized units will take precedence over time in service in assignment of

available vehicles.

(b) The officer otherwise complies with the policies and directives of the North
Little Rock Police Department.

(¢) The officer will reimburse the city at a rate of one hundred dollars ($100) per
month,

(d) The officer operating a department vehicle for off duty employment that does
not coincide with work related activities will pay an additional fee of ten
dollars ($10) for each round trip made. This fee is to be included with the
monthly fee for the month of occurrence.

ARTICLE XXIII

CAREER DEVELOPMENT

SECTION 1. The City of North Little Rock, the Police Department and the FOP
recognize the importance of adopting a formal program’ for educational pay incentives to
encourage sworn law enforcement officers to achieve a college level education. Such
assistance is vital to the recruitment, education and retention of law enforcement officers
who are pursuing or have attained a college degree in a law enforcement related field.

SECTION 2. Officers enrolled and attending courses in pursuit of degree in a law
enforcement related field at an approved accredited college or university will be
compensated for each earned credit hour at the rate of $1.44 per month up to a maximum
of $172 per month.
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SECTION 3. Officers who have earned a degree from an accredited college or
university in a law enforcement related field will be compensated at the monthly rate as
foliows:

Associates degree $72

Baccalaureate degree  $144

SECTION 4. Effective January 1, 2020, officers who hold the following requisite
certification from the Arkansas Law Enforcement Standards and Training agency and
degree from an accredited college or university in a law enforcement related field will be
compensated at the monthly rate as follows:

Baccalaureate or Master’s degree and Advanced Certificate $180
Baccalaureate and Senior Certificate $210
Master’s degree and Senior Certificate $225

SECTION 5. In lieu of educational pay, employees may opt fo receive career
development incentive pay based on attainment of certification level by the Arkansas Law
Enforcement Standards and Training agency at the monthly rates as follows:

2019 2020
General Certificate plus 3 earned accredited college hours $ 36 $ 36
Intermediate Certificate plus 6 earned accredited college hours ~ § 72 $ 72
Advanced Certificate $108 $125
Senior Certificate $144 $165

The college hours requirement for those officers having received General and
Intermediate Certificates on or before June 29, 1984, without the required college hours, is
waived and shall receive the rate of pay corresponding to the certificate held.

SECTION 6. To be eligible for Career Development Pay, an officer must have
completed one year of continuous service and furnish documentation of college enrollment
and satisfactory completion of accredited college hours or the Certificate or degree. An
officer may only be paid for only one of the career development options.

SECTION 7. Career Development incentive will be paid twice annually, in June
and December for the previous six months ending April 30 and October 31. Payment will
be made only for full months based on the employee’s career development status for each
month as of March 31 and September 30.

It is incumbent on the employee to furnish to the Chief of Police or designee and
the Human Resources department the appropriate documentation certifying educational
attainment or certification level no later than May 15 and November 15 to receive payment
for the previous 6 months. Failure to furnish the required documentation will result in no
payment for the payment period.
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ARTICLE XXI1V

INSURANCE

SECTION 1. The City will make available group medical insurance including
dental coverage to all full-time employees. If the total monthly premium for medical
insurance does not exceed $467 for individual coverage and $1,050 for family coverage,
the City will pay 100% of the cost for individual plans and 75% of the cost for family
plans. If the total monthly premiums exceed these amounts, the increased cost will be
paid by the employee. Provided, however, that the cost to the employee will not increase
by more than 5% of the total premium cost in any calendar year.

The City may opt to provide medical coverage through a self-insurance plan, risk
management plan, or health benefit plan; all of which shall be considered medical
insurance for the purpose of this policy. The plan will include an annual wellness exam
for the employee at no additional cost to the employee.

SECTION 2. A person may not be covered by more than once in the City
sponsored medical insurance, meaning that a spouse or dependent who also is employed
by the City cannot be both a primary beneficiary and dependent beneficiary at the same
time nor can a person be covered as a dependent by more than one city employee.

SECTION 3. No change in insurance deductibles or basic benefits of any
insurance coverage shall be made without first notifying the FOP in writing thirty (30) days
before the increase; allowing the FOP fifteen (15) days within the 30-day period to meet
with the City in regard to the increase.

SECTION 4. The City shall continue to maintain the Dental Plan which the FOP
agrees to accept. The City agrees to contact the FOP in writing thirty (30) days before
officially implementing a new Dental Plan.

SECTION 5. The City shall pay the full cost of maintaining a $25,000 life
insurance policy with ADED provisions for each officer.

SECTION 6. The City shall provide legal protection and representation for all
officers against any legal action taken against them while performing duties within the
scope of their authority and department policy.

SECTION 7. If an officer shall be killed in the line of duty, the City shall pay
100% of the cost of health insurance until death, remarriage, or eligibility for Medicare for
the surviving spouse, and for the officer’s dependent children until they are no longer
dependent or until age 26, whichever occurs first. Additionally, the City shall pay the
surviving spouse a lump sum that is equivalent to the officer’s annual salary. If such officer
has no surviving spouse, but has children, said sum shall be paid to the officer’s children.
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ARTICLE XXV

AMMUNITION

SECTION 1. The Employer shall provide all ammunition which is needed for on-
duty department use and said ammunition shall be of high quality.

SECTION 2. Practice ammunition shall be furnished by the Employer at the rate

of one box of .40 caliber ammunition which is distributed at the range. The above is in
addition to quarterly qualification.

ARTICLE XXVI1

PRE-RETIREMENT PLANNING

SECTION 1. The Employer shall provide a pre-retirement advisory program
covering benefits and rights of retired employees. Those employees who are contemplating
retirement may request this program,

ARTICLE XXVII

SEVERABILITY

SECTION 1. The City of North Little Rock, the Police Department and the FOP
acknowledge that the provisions of this agreement shall not be inconsistent with Civil
Service Commission Rules and Regulations, State and Federal Laws, and the Consent
Decree, as long as the Police Department is bound to the guidelines of the Decree. In the
event any article, section, or portion of this Statement of Agreement should be held invalid
by any court of competent jurisdiction, such decision shall apply only to the specific article,
section or portion thereof specifically held invalid in the court’s decision; and upon
issuance of such a decision, the City, the Police Department and the FOP agree to
immediately negotiate a substitute for the invalidated article, section, or portion thereof,
provided funds are available.

ARTICLE XXVHI

DURATION

SECTION 1. The City of North Little Rock, the Police Department and the FOP
acknowledge that during the negotiations which result in this Statement of Agreement each
has had the unrestricted right and opportunity to present demands and proposals with
respect to any subject matter in this agreement; thereof, the City of North Little Rock, the
Police Department and the FOP freely agree that during the period of this agreement neither
party shall be obligated to reopen negotiations, except in the manner specified herein.
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SECTION 2. Unless stated otherwise herein, the provisions of this agreement shall
go into effect on January 1, 2019, and shall continue in effect through December 31, 2020,
and, unless stated otherwise herein, shall thereafter automatically be renewed from year to
year unless either party shall notify the other in writing at least sixty (60) days prior to any
such expiration date that it desires to terminate or modify the terms thereof.

ARTICLE XXIX

AGREEMENT

The parties below have affixed their signatures on this day of
, 2019, to place into effect the provisions of this Statement of Agreement.
The effective date of this Statement of Agreement shall be January 1, 2019.

CITY OF NORTH LITTLE ROCK FRATERNAL ORDER OF POLICE
LODGE #5 (FOP)

Joe A. Smith, Mayor President

ATTEST:

Vice President

Diane Whitbey, City Clerk

Contract Committee Chairman

Police Chief
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ATTACHMENT A

Pay Scale for Police Officers
Effective December 29, 2018

Annual Monthly Bi-weekly Hourly
Tenure Rate Rate Rate Rate
Entryto 2
Step 1 years $40,000 $3,333.33 $1,538.46 $19.23
Step 2 2 to 4 years $42,500 $3,541.67 $1,634.62 $20.43
Step 3 4 to 6 years $47,749 $3,979.08 $1,836.50 $22.96
Step 4 6 to 8 years $50,525  $4,210.42 $1,943.27 $24.29
Step 5 8 to 10 years $52,600  $4,383.33 $2,023.08 $25.29
10 years and
Step 6 up $60,140 $5,011.67 $2,313.08 $28.91
Pay Scale for Police Officers
effective December 28, 2019
Annual Monthly Bi-weekly Hourly
Tenure Rate Rate Rate Rate
Entryto 2
Step 1 years 540,600 $3,383.33 $1,561.54 $19.52
Step 2 2 to 4 years $43,138 $3,594.79 $1,659.13 $20.74
Step 3 4 to 6 years 548,465 $4,038.77 $1,864.05 $23.30
Step 4 6 to 8 years 551,283 $4,273.57 51,972.42 $24.66
Step 5 8 to 10 years 553,389 $4,449.08 $2,053.42 $25.67
10 years and
Step 6 up 561,042 $5,086.84 $2,347.77 §29.35
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R-19-4%%
RESOLUTION NO.

A RESOLUTION AUTHORIZING THE ACCEPTANCE OF A
STATEMENT OF AGREEMENT BETWEEN THE CITY OF NORTH
LITTLE ROCK AND THE NORTH LITTLE ROCK POLICE
DEPARTMENT SUPERVISORS ASSOCIATION; AND FOR OTHER
PURPOSES.

WHEREAS, a new Statement of Agreement has been negotiated between the City of North
Little Rock (the “City”), the Chief of the North Little Rock Police Department, and the North Little
Rock Police Department Supervisors Association; and

WHEREAS, this agreement will promote the mutual interests of the City, the Police
Department, and the Supervisors Association, and will provide for the operations of the Police
Department’s functions under methods which will further the efficient operation of the Police
Department, the City and the Supervisors Association.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the Statement of Agreement between the City of North Little Rock and
the North Little Rock Police Department Supervisors Association (substantially similar to Exhibit
A attached hereto for reference purposes only) is hereby accepted and approved.

SECTION 2: That increases in salaries and benefits contemplated by this Resolution are
subject to and contingent upon the appropriation of sufficient funding by City Council in the annual
budget.

SECTION 3: That all resolutions or parts of resolutions in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That this Resolution shall be in full force and effect from and after the date
of its passage and approval contingent upon the signing of the Statement of Agreement by the
Mayor, as witnessed by the City Clerk, and the authorized representative of the North Little Rock
Police Department Supervisors Association.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:
2 2
Mayor Joe A. Smith ""aa—\f Y1 Diane Whitbey, City Clerk
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APPROVED AS TO FORM.:

g;}f g;%%& PSS
my Bec Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf

FILED %Zsl‘{o AM. P.M.
By ‘ CQQC\:?

patE_ 35 (T

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVEDBY () U S&er v

A ]

LY
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A.

STATEMENT OF AGREEMENT

ARTICLE 1
PREAMBLE

The City of North Little Rock, hereinafter referred to as “the City”, the Chief of
Police, hereinafter referred to as “the Chief of Police”, and the North Little Rock Police
Department Supervisors Association, hereinafter referred to as “the SA”, recognize the fact
that harmony, cooperation and understanding in their relationship with one another are
essential to the welfare of the parties hereto. To that end, to promote the mutual interests of
the City, the Police Department and the SA, and to provide for the operations of the Police
Department's functions under methods which will further, to the fullest extent possible, the
efficient operation of the Police Department, the City and the SA enter into this Statement
of Agreement.

The parties to this agreement will cooperate fully to secure the advancement and
achievement of the purposes under the terms and provisions of this agreement. The parties
agree to abide to this agreement during its term. The parties further agree that all disputes
and differences will be settled as provided for in this agreement without any interruptions of
the services provided by the Police Department Supervisors to the citizens of North Little
Rock.

ARTICLE I1
PURPOSE OF AGREEMENT
SECTION 1. The purpose of this Statement of Agreement, entered into by the Mayor
as Chief Administrative Officer for the City, the Chief of Police and the SA, as representative

for all Supervisors below the rank of Chief of Police, is to:

(a) Establish fair and reasonable wages, benefits, grievance procedures, and other
conditions of employment for the Supervisors of the North Little Rock Police Department;

(b) Provide for quality law enforcement and policing services throughout the City's
boundaries on an uninterrupted basis for the benefit of the citizens of North Little Rock;

(c) Provide for economic and efficient operations, realization of maximum quantities
and quality of performance of duties, the protection of life and property and avoidance of

any interference with or interruptions to the operations of the Police Department; and

(d) Assist in the amicable adjustment of labor disputes.





SECTION 2. This Statement of Agreement shall not be affected, modified, altered,
or changed in any respect by any change of management form or change in identity of
Mayor, Chief of Police, or Members of the City Council or by any change of place of
business by either party.

ARTICLE 111

RECOGNITION

The City, the Mayor and the Chief of Police recognize the SA as the exclusive
authorized representative for all sworn commissioned law enforcement officers holding the
rank of Sergeant, Lieutenant, or Captain, employed by the North Little Rock Police
Department. Such officers shall be hereinafter referred to as “Supervisors”.

ARTICLE IV

DEFINITIONS

SECTION 1. The SA is an organization within the North Little Rock Police
Department that represents all North Little Rock Department Supervisors.

SECTION 2. Supervisors shall all be sworn North Little Rock Police Department
officers of the rank of Sergeant, Lieutenant and Captain.

SECTION 3. The SA Advisory Board shall consist of four (4) members as follows:
one (1) Sergeant, one (1) Lieutenant, one (1) Captain, and a chairman of any supervisory
rank. All advisory board members shall be elected by a majority vote of the voting members
of that rank. The chairman will be elected at large by a majority vote of the voting members.

SECTION 4. The Mayor is the Chief Executive Officer of the City and performs
such duties compatible with the nature of his office as required by state laws, city ordinances
or as directed by the City Council.

SECTION 5. The Chief of Police is the Administrator of the Police Department and
performs such duties compatible with the nature of his office as required by state laws, city
ordinances and Civil Service Commission and Regulations.

SECTION 6. The Civil Service Commission is a seven (7) member commission
whose members represent the interests of the public and departmental employees in
accordance with the state laws, city ordinances, and Civil Service rules and regulations for
the improvement of personnel administration in the city service.





ARTICLE V

STRIKES AND SLOWDOWNS

SECTION 1. The SA agrees not to call, participate in, authorize, or ratify any strike
during the life of this agreement.

SECTION 2. In the event that any Supervisor engages in a strike, the SA agrees
that the Chairman shall issue a written statement, directed to the striking supervisor, advising
them that the strike may be illegal and is unauthorized and will direct the striking Supervisor
to return to work and cease any action that will adversely affect the operation of the Police
Department.

SECTION 3. In the event that any Supervisor engages in a strike or other
interference with the Police Department operations, such Supervisor may be disciplined or
discharged.

SECTION 4. Neither the violation of any provisions of this agreement nor the
commission of any act described as an unfair labor practice or otherwise made unlawful by
any federal, state or local law, shall excuse the Supervisor from their obligations under the
provisions of this article.

ARTICLE Vi

NON-DISCRIMINATION

SECTION 1. The provisions of this Statement of Agreement shall be applied equally
to all Supervisors.

SECTION 2. The City and the SA agree that no Supervisor will be interfered with
or discriminated against concerning any term or condition of employment by virtue of
membership or non-membership in the SA, nor shall any discrimination be practiced because
of the filing and/or processing of a grievance.

SECTION 3. In order to maintain an atmosphere conducive fo harmony, efficient

operation, and maximum rights for all persons as human beings, both parties agree to deal
with each other, and with all employees, with the greatest possible respect.

ARTICLE VII

MANAGEMENT RIGHTS AND DUTIES

SECTION 1. The City and the Chief of Police shall retain the full right of





management and the directing of operations of the North Little Rock Police Department in
accordance with Civil Service Commission Rules and Regulations. Such right of
management includes among other things, but is not limited to:

(a) The right to plan, direct, control, increase, decrease or discontinue, in whole or in
part, any position, unit or division of the Police Department;

(b) The right to determine the scope and objectives of the Police Department and
what services it will provide; to change the type of services, processes or work to be
performed;

(c) The right to change equipment, methods and facilities, or to introduce new
equipment, methods and/or techniques and to change or discontinue any procedure used in
the operation of the Police Department;

(d) The right to determine the number of Police Department personnel; to add to
and/or reduce the number of shifts, the shift schedules and/or number of hours to be worked
by the Supervisors; and to discipline, suspend or discharge Supervisors for just cause in
accordance with Civil Service Rules and Regulations;

(e) The right to hire and assign personnel; to determine qualifications necessary for
assigned jobs that are required now or that may be created in the future; to establish
reasonable standards of job performance; to make periodic reviews and evaluations; to
transfer personnel as needed; at management’s discretion, to assign work duties, both on a
regular or overtime basis, in accordance with management’s determination of the needs of
the respective job and Police Department’s operations; and to layoff, recall, classify,
promote, demote or retire personnel as needed, according to Civil Service Commission Rules
and Regulations;

(f) The right to determine the number of classifications and arrangement of positions
in the Police Department organizational structure; to establish job classification plans and to
allocate the grades assigned thereto; to install new hourly, weekly, bi-weekly, and monthly
pay systems; to automate processes or operations; to determine or re-determine job
descriptions and contents;

(g) The right to contract for goods, equipment or services;

(h) The right to take whatever actions may be necessary to carry out the activities
and operations of the Police Department so long as they are not precluded by any federal,
state or local ordinances and the provisions of this agreement; and

(i) The Chief of Police shall have the right to make and enforce reasonable rules and
regulations governing the department’s operations, the manner and methods of performing
the duties and responsibilities of the Supervisors, the quality standards that are required,
attendance and conduct of Supervisors and any other matter so long as such rules and
regulations are not in conflict with this agreement. The Chief of Police shall have the right





to change, alter, delete and/or add such rules and regulations.

SECTION 2. It is expressly understood between the parties that the rights of
management enumerated in this Article are subject to the total Statement of Agreement and
that general principles contained in this Article may be abridged by specific sections within
this Statement of Agreement.

SECTION 3. The parties agree, that in work and job assignments and in use of
benefits due Supervisors, there shall be no favoritism practiced by the employer and that
seniority shall play a predominate role. This is not to be construed as meaning that seniority
shall be the sole determining factor.,

SECTION 4. The City, Chief of Police and the SA specifically recognize the
necessity of continuous improvement in efficient and effective police protection and services
to the citizens of North Little Rock, and each party to this Statement of Agreement agrees to
cooperate with the other in accomplishing this result.

ARTICLE VIII

DISCIPLINE AND DISCHARGE

SECTION 1. The City, the Chief of Police and the SA agree to adhere to the
procedures listed in the Civil Service Commission Rules and Regulations concerning
Disciplinary Action and Rights of Appeal resulting from a Supervisor being accused of or
having been deemed guilty of violating Civil Service Rules and Regulations, Police
Department Rules and Regulations, City Ordinances, State and/or Federal Laws.

ARTICLE IX

GRIEVANCE AND ARBITRATION PROCEDURE

SECTION 1. A grievance is any and all disputes, complaints, controversies, claims
or grievances whatsocver between the SA and the employee and the employer which directly
or indirectly arise out of or related to any portion within the Statement of Agreement.

SECTION 2. A grievance shall be settled in the following manner:

STEP 1: In the event of a grievance, a Supervisor and/or a member of the SA
Advisory Board shall first report and discuss the grievance with the
Supervisor’s Division or Unit Commander within ten (10) working
days of the Supervisor having knowledge of the occurrence of the
event giving rise to the grievance. It is not mandatory that the
grievance be reported in writing. The Division or Unit Commander
shall discuss, review and inquire into the grievance in an attempt to
reach a satisfactory solution, The Division or Unit Commander will





orally counsel or notify the Supervisor and/or the SA representative
of his/her decision within at least three (3) calendar days. It is desired
by both parties that the majority of grievances should be resolved at
this level. '

STEP 2: In the event that the answer of the Division or Unit Commander is not
satisfactory to the SA, the SA Chairman shall notify the Chief of
Police of the unresolved grievance and make a written request to
schedule a STEP 2 meeting concerning the grievance. The Chief of
Police shall scheduie STEP 2 meeting within seven (7) calendar days
after receiving a written request. The meeting shall be chaired by the
Chief of Police, and he may designate other representatives of the
Police Department or City to attend. The SA's STEP 2 grievance
committee shall consist of the SA Chairman, the aggrieved
Supervisot’s SA representative, and the aggrieved Supervisor, After
reviewing the grievance, the Chief of Police will notify the SA
Chairman of his decision in writing within ten (10) calendar days of
the STEP 2 meeting. If the SA does not wish to further pursue the
grievance further, it shall notify the Chief of Police.

STEP 3: In the event that the decision of the Chief of Police is not satisfactory
to the SA, the SA Chairman shall notify the Mayor of the unresolved
grievance and make a written request to schedule a STEP 3 meeting
concemning the grievance. The Mayor shall schedule a STEP 3
meeting within seven (7) calendar days after receiving the written
request. The meeting will be chaired by the Mayor, and he may
designate another representative of the City to attend. The SA's STEP
3 Grievance Committee shall consist of the SA Chairman, the
aggrieved Supervisor’s SA representative, and the aggrieved
Supervisor. After reviewing the grievance, the Mayor will notify the
SA Chairman of his decision in writing within ten (10) calendar days
after the STEP 3 meeting. If the SA does not wish to further pursue
the grievance, it shall notity the Mayor.

SECTION 3. Ifthe parties shall fail to satisfactorily dispose of a grievance through
the foregoing steps, or if for any reason it has not been taken up by them, or if the matter
does not lend itself to the foregoing procedures, it shall be submitted to mediation before a
mediator agreed upon by the parties. If the parties cannot agree upon a mediator within ten
(10) working days, then upon request of either party, the Federal Mediation and Conciliation
Service shall submit a panel of seven (7) mediators from which one (1) shall be chosen by
alternate striking from such list. A coin flip shall determine the right of first choice.

SECTION 4. All copies of a grievance shall be signed and dated by all involved
parties at the time of submission of each step and at the time the written decision is returned
to the SA. Signatures and dates shall be conclusive evidence of the receipt of the grievance
and/or response.





SECTION 5. Time limits specified in the grievance procedure may be extended at
any Step by mutual agreement. Any such extension of time limits shall be noted on the
grievance forms and signed by representatives of both parties.

SECTION 6. The parties agree to negotiate in good faith and fully engage in the
mediation process. The cost of the mediator shall be borne equally by the parties hereto.

ARTICLE X

HEALTH AND SAFETY

SECTION 1. The City, the Police Department, and the SA recognize the fact that in
addition to physical fitness and health, it is of the utmost importance that a Supervisor be of
sound mental health and that such sound mental health can be adversely affected by stress;
and that stress is a very harmful and serious problem that can be never ending and ever
growing to the point where it may seriously jeopardize the safety of the Supervisor, other
officers, and the citizens of North Little Rock. Therefore, the employer shall provide, within
the health insurance provided for in Article XXIII of this agreement, insurance coverage for
psychological stress counseling. The treatment or counseling shall be conducted by any
qualified person of the Supervisor's choice.

SECTION 2. The City will provide an annual physical examination to all
Supervisors either separately or through the medical insurance plan provided for in Article
XXMHI. The examination will be of a thorough and complete nature and will be administered
by a qualified physician at an approved medical facility, diagnostic clinic, or hospital.
Information obtained from the examination will be of a confidential nature between the
physician and the Supervisor and will not be released, without waiver, to any City official.
Such examinations shall be conducted within the following minimum guidelines:

(a) MEDICAL HISTORY: The history examination will include the chief complaint
the history of the present illness and/or complaint, past medical history including childhood,
adulthood, surgical procedures, hospitalization, etc., as well as a social history, family
history, and a review of all body systems.

(b) PHYSICAIL EXAMINATION: The physical examination will include
examination of the head, ears, eyes, nose, throat, chest and lungs, cardiovascular system,
gastrointestinal system including a rectal examination and examination of the skin,
lymphatic and neurological system. In addition, a pelvic examination will be performed on
females and an examination of the prostate (in conjunction with the rectal examination) will
be performed on males.

{¢) LABORATORY STUDIES: Laboratory studies will include: urinalysis, fasting






blood sugar and blood sugar obtained 2 hours after the ingestion of 100 gms, of glucose. The
lipid profile will include total cholesterol, low density cholesterol, high density cholesterol,
and triglyceride level, complete blood count, and sedimentation rate.

SECTION 3. Specialty Medical Examinations. Medical examinations required

for special assignments or certifications beyond the scope of the annual wellness exam
provided for above, such as for hazardous materials handling, will be provided by the City.

ARTICLE X1
SENIORITY
SECTION 1. "Seniority" is defined as the time from the date of hire to the present.

SECTION 2. "Time in grade" is defined as the time from the date of promotion to
the current rank to the present time.

SECTION 3. In the event seniority becomes a factor between two or more persons
of the same rank, then time in grade shall prevail.

SECTION 4. Seniority shall be lost upon the occurrence of any of the following
events:

(a) Discharge;

(b) Resignation;

{c) Retirement;

(d) Unexcused failure to return to work upon expiration of a leave of absence; and
(e) Layoff of two or more years.

ARTICLE Xil

CONSUMER PRICE INDEX

SECTION 1. The City, the Police Department, and the SA agree that for the purpose
of establishing a recognized cost of living index, the United States Department of Labor,
Bureau of Labor Statistics Consumer Price Index, published in the Southwest Statistical
Summary for Region 6-Dallas-Fort Worth, will be used as the recognized authority.





ARTICLE X111

WAGES

SECTION 1. Wages, standards and other working conditions now existing or
benefits established shall not be lowered during the life of this agreement; provided,
however, that this shall in no way be deemed to prevent the employer from experimenting
with new methods and procedures.

SECTION 2. Wages shall be provided pursuant to Attachment “A” hereto, plus
other monies that shall be provided for in other sections of this agreement.

ARTICLE X1V

ANNUAL VACATION LEAVE AND SEPARATION

SECTION 1. The number of employees, ranks and positions within each rank within
the Police Department shall not be reduced to a level below that which was authorized on
January 1, 1997, except in case of extreme emergency.

SECTION 2. Supervisors with less than 15 years of continuous service with the
police department are granted 120 hours of paid vacation leave annually. Employees with
15 or more years of continuous service are granted 160 hours of vacation leave annually.
Leave time is accrued bi-weekly concurrently with the established 2-week pay periods.

SECTION 3. Supervisors are allowed to accumulate and carry forward hours of
vacation leave from one year to the next with the following limits:

From 2018 to 2019 480 hours
From 2019 to 2020 440 hours
From 2020 to 2021 400 hours
From 2021 to 2022 360 hours

From 2022 to 2023 and after 320 hours

SECTION 4. All Supetvisors who are separated from the employment of the Police
Department by reason of resignation, death, retirement, or discharge shall receive payment
for unused accumulated vacation leave at the regular rate of pay in effect at the time of
separation of service.

ARTICLE XV

HOLIDAYS AND DISCRETIONARY TIME

SECTION 1. Supervisors shall be paid for eleven (11) holidays each year, regardless
of whether they are on duty or not on such holiday, at the rate of one (1) day's base pay for





each of the eleven (11) holidays. Such payment shall be in addition to the Supervisor's
regular wages.

SECTION 2. All Supervisors shall receive holiday pay benefits in one "lump sum"
payment to be issued prior to December 14" for the 12 months ending November 30.

SECTION 3. All Supervisors with from five (5) to ten (10) years of continuous
service as of January 1 shall be granted thirty-two {32) discretionary hours per year.

SECTION 4. All Supervisors with from ten (10) to fifteen (15) years of continuous
service as of January 1 shall be granted forty (40) discretionary hours off per year,

SECTION 5. All Supervisors with fifteen (15) or more years of continuous service
as of January 1 shall be granted forty-cight (48) discretionary hours off per year.

SECTION 6. Personal leave time will be awarded on the first business day of each

year based on the employee’s years of service on that day. Partial awards will not be made.
Personal leave time may not be catried over from one calendar year to the next.

ARTICLE XVI

SICK LEAVYE AND ON-JOB INJURY

SECTION 1. Supervisors will be granted 160 hours of paid sick leave per year
accrued biweekly with the established pay periods. The Family Medical Leave Act may
apply to sick leave usage. Sick leave may be used in increments of not less than two (2)
hours.

SECTION 2. All Supervisors shall be allowed to accumulate unused sick leave
hours without a limit on the total accumulation of annual sick leave.

SECTION 3. All Supervisors who resign with at least ten (10) but less than twenty
(20) years of service shall be paid up to 320 hours accumulated sick leave.

SECTION 4. All Supervisors who retire by disability with at least ten (10) but less
than twenty (20) years of service shall be paid up to 480 hours accumulated sick leave.

SECTION 5. All Supervisors who retire after being credited with twenty (20) years
of service shall be paid up to 720 hours accumulated sick leave.

SECTION 6. All sick leave pay will be paid at the daily rate of pay in effect at the
time of retirement or discharge.

SECTION 7. Up to 40 hours of paid sick leave per year may be used for the care of
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an ill member of the Supervisor's immediate family, immediate family being as defined in
Article XIX, Section 1. Forty hours of unused sickness in family leave may be carried
forward from one year to the next not to exceed a total accumulation of 80 hours.

SECTION 8. Sick leave may be used by the Supervisor for medical, dental, optical
or psychological examinations.

SECTION 9. When a Supervisor is absent on sick leave for more than three (3)
consecutive days, he/she will be required to furnish a written statement from a medical
doctor documenting the Supervisor's inability to work and when the Supervisor will be
allowed to return to work. During an extended illness, it is the responsibility of that
Supervisor to ensure that his/her immediate supervisor is informed and kept current of
his/her status.

SECTION 10. When the pattern of a Supervisor's sick leave use indicates abuse,
the Chief of Police or his designated representative shall have the option of requiring the
Supervisor to have a medical fitness for duty examination at an approved medical facility.
Abuse shall be defined as more than seven (7) non-continuous sick leave absences without
a doctor's statement during a twelve (12) month period. The examination, if required, shall
be done while the Supervisor is on duty and the cost of said examination shall be paid by the
employer. The Supervisor may also be required to obtain a doctor's statement for any
subsequent sick leave absences occurring within ninety (90) days after the seventh (7th) sick
leave absence.

SECTION 11. A Supervisor absent from work due to a job-related injury or illness
shall receive their regular salary or rate of pay during their absence from work, provided
however, any disability payment received by reason of workei's compensation coverage, for
the same, shall be credited to the City. A physician's statement verifying the Supervisor's
inability to perform their assigned duties may be required. Further verification shail be
provided as requested by the employer or insurance carrier.

SECTION 12. Injured on duty (IOD) leave shall not exceed one hundred four (104)
full weeks and will not be charged against the Supervisor's accumulated sick leave. Sick
leave may not be used for job-related injury or illness. The Supervisor's Association and the
City recognize that under our current workers' compensation policy the potential exists for
abuse. The City and Supervisor's Association agree to work together in good faith for a
solution. The solution will not become effective until it becomes effective for all city
employees.

ARTICLE XVII

LONGEVITY BONUS

SECTION 1. Supervisors will receive a longevity bonus. Payments of such will be
made every six (6) months in June and December. Supervisors will receive $5.85 per month
for each year of service.
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SECTION 2. Upon retirement after twenty (20) or more years of service to the
department, the City shall provide the Supervisor with his/her current duty weapon. Such
weapon will be presented to the Supervisor in a suitable hardwood presentation case with
glass top, bearing an engraved plate declaring the Supervisor's name, years of duty, etc.

ARTICLE XVIII

OVERTIME COMPENSATION

SECTION 1. (a) Overtime Compensation. Supervisors will be compensated at the
employee’s overtime rate for all authorized hours worked in excess of 40 during a pay week.
For determining overtime hours, vacation, compensatory time, and personal leave time taken
will be counted as hours worked. A supervisor’s ovettime rate is determined by summing
the annual base pay, longevity pay, and career development pay and dividing the result by
2080 (scheduled annual work hours).

(b) Special Events Overtime. Overtime compensation shall be paid to supervisors
for authorized overtime hours worked in connection with special events (e.g. parades,
festivals, concerts) and emergency situations (e.g. chemical spills, natural disasters).

A supervisor who makes an off-duty felony arrest shall receive a minimum credit of
2 hours of work or the actual amount of hours required, whichever is the greater, paid at the
employee’s overtime rate. The term “off-duty felony arrest” shall not include an arrest made
while privately employed in a law enforcement capacity.

(¢) Detail Overtime. The City may contract with private businesses or events to
provide enhanced police services. Employees who are assigned to work these details in
accordance with department policy will be paid at the employee’s overtime rate for all hours
worked on the detail, without regard to other hours worked or leave taken.

(d) Court Appearance Overtime. Supervisors who attend any judicial or quasi-
judicial proceeding under subpoena or other requirement to attend as a witness in direct
association with their duties as a law enforcement officer for the City will be paid a minimum
of 2 hours overtime, provided that the employee is off duty and has to make a special trip to
and from the proceeding location. If the hearing or proceeding is immediately before or
after the employee’s tour of duty, the time will be paid for the time actually spent at the
employee’s overtime rate.

(e) Call out. In the event a supervisor is required by the Department to report to
work outside of their normal tour of duty, they will be compensated a minimum of 2 hours
overtime pay or the actual amount of hours required, whichever is greater, paid at the
employee’s overtime rate, If this is immediately before or after the employee’s tour of duty,
the time will be paid for the time actually spent at the employee’s overtime rate.
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(f) Compensatory Time Option. A supervisor may elect, with management
approval and in accordance with department policy, to receive compensatory time in lieu of
monetary payment for regular, court, and special events overtime worked. Compensatory
time will be awarded at the rate of one and one-half hours for every hour worked in overtime
status. Employees may not accumulate in excess of 240 hours of compensatory time.

ARTICLE X1X

BEREAVEMENT LEAVE

SECTION 1. Up to five (5) days of bereavement leave with pay may be granted for
a death in the immediate family of the Supervisor. Immediate family shall include spouse,
children, mother, father, brother, sister, grandparents, mother-in-law, father-in-law, and
living under the same roof as the Supervisor, any relative or relative by marriage.

The emergency leave herein provided for, applies only if the family death requires
time off from regularly scheduled duty, and it does not contemplate nor grant an accrual of
other permissible leave.

All time off under this article shall not be deducted from the Supervisor's

accumulated sick leave.

ARTICLE XX

UNIFORMS

SECTION 1. The City shall furnish uniforms for its uniformed officers at no charge
to the officer.

SECTION 2. Each non-uniformed Supervisor will receive a clothing allowance of
Fight Hundred & 00/100 Dollars ($800.00) per year, payable in April and September.

ARTICLE XXI

POLICE VEHICLES

SECTION 1. The North little Rock Police Department is authorized to continue,
modify and adopt policies and directives that permit officers to store their assigned city-
owned vehicle at their place of residence.

SECTION 2. If the North Littie Rock Police Department establishes a policy or
directive of the type described in Section 1 above, the policy shall permit any officer
whose permanent residence is outside Pulaski County, but lives within ten (10) miles
outside of the Pulaski County line but no further than thirty-five (35) miles from the North

13





Little Rock Police and Courts Building, to store their city-owned vehicle at their place of
residence, so long as:

(a) The officer has completed at least seven (7) years of continual service;
however, the length of service requirements are waived for Detectives of the
Investigation Division and members of the Special Operations teams. These
specialized units will take precedence over time in service in assignment of
available vehicles.

(b) The officer otherwise complies with the policies and directives of the North
Little Rock Police Department.

(¢} The officer will reimburse the city at a rate of one hundred dollars (§100) per
month.

(a) The officer operating a department vehicle for off duty employment that does not
coincide with work related activities will pay an additional fee of ten dollars ($10)
for each round trip made. This fee is to be included with the monthly fee for the
month of occurrence.

ARTICLE XXII

CAREER DEVELOPMENT

SECTION 1. The City of North Little Rock, the Police Department and the FOP
recognize the importance of adopting a formal program for educational pay incentives to
encourage sworn law enforcement officers to achieve a college level education. Such
assistance is vital to the recruitment, education and retention of law enforcement officers
who are pursuing or have attained a college degree in a law enforcement related field.

SECTION 2. Supervisors enrolled and attending courses in pursuit of degree in a
law enforcement related field at an approved accredited college or university will be
compensated for each earned credit hour at the rate of $1.44 per month up to a maximum of
$172 per month.

SECTION 3. Supervisors who have earned a degree from an accredited college or
university in a law enforcement related field will be compensated at the monthly rate as
follows:

Associates degree $72

Baccalaureate degree  $144

SECTION 4. Effective January 1, 2020, supervisors who hold the following
requisite certification from the Arkansas Law Enforcement Standards and Training agency
and degree from an accredited college or university in a law enforcement related field will
be compensated at the monthly rate as follows:

Baccalaureate or Master’s degree and Advanced Certificate $180
Baccalaureate and Senior Certificate $210
Master’s degree and Senior Certificate $225
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SECTION 5. In lieu of educational pay, supervisors may opt to receive career
development incentive pay based on attainment of certification level by the Arkansas Law
Enforcement Standards and Training agency at the monthly rates as follows:

2019 2020
General Certificate plus 3 earned accredited college hours $ 36 $36
Intermediate Certificate plus 6 earned accredited college hours $72 $72
Advanced Certificate $108 $125
Senior Certificate $144 $165

The college hours requirement for those supervisors having received General and
Intermediate Certificates on or before June 29, 1984, without the required college hours, is
waived and shall receive the rate of pay corresponding to the certificate held.

SECTION 6. To be eligible for Career Development Pay, a supervisor must have
completed one year of continuous service and furnish documentation of college enrollment
and satisfactory completion of accredited college hours or the Certificate or degree. A
supervisor may only be paid for only one of the career development options.

SECTION 7. Career Development incentive will be paid twice annually, in June and
December for the previous six months ending April 30 and October 31. Payment will be
made only for full months based on the employee’s career development status for each
month as of March 31 and September 30.

SECTION 8. It is incumbent on the employee to furnish to the Chief of Police or
designee and the Human Resources department the appropriate documentation certifying
educational attainment or certification level no later than May 15 and November 15 to
receive payment for the previous 6 months. Failure to furnish the required documentation
will result in no payment for the payment period.

ARTICLE XXIII

INSURANCE

SECTION 1. The City will make available group medical insurance including
dental coverage to all full-time employees. If the total monthly premium for medical
insurance does not exceed $467 for individual coverage and $1,050 for family coverage,
the City will pay 100% of the cost for individual plans and 75% of the cost for family
plans. If the total monthly premiums exceed these amounts, the increased cost will be paid
by the employee. Provided, however, that the cost to the employee will not increase by
more than 5% of the total premium cost in any calendar year.

The City may opt to provide medical coverage through a self-insurance plan, risk
management plan, or health benefit plan; all of which shall be considered medical insurance
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for the purpose of this policy. The plan will include an annual wellness exam for the
employee at no additional cost to the employee.

SECTION 2. A person may not be covered by more than once in the City sponsored
medical insurance, meaning that a spouse or dependent who also is employed by the City
cannot be both a primary beneficiary and dependent beneficiary at the same time nor can a
person be covered as a dependent by more than one city employee.

SECTION 3. The City shall pay the full cost of maintaining a $25,000.00 life
insurance policy with ADD provisions for each Supervisor.

SECTION 4. The City shall provide legal protection and representation for all
officers against any legal action taken against them while performing duties within the scope
of their authority and department policy.

SECTION 4. If an officer shall be killed in the line of duty, the City shall maintain
100% of the cost of health insurance until death, remarriage, or eligibility for Medicare for
the surviving spouse, as well as for the officer’s dependent children until they are no longer
dependent or until age 26, whichever occurs first. Additionally, the City shall pay the
surviving spouse a lump sum that is equivalent to the officer’s annual salary. If such officer
has no surviving spouse, but has children, said sum shall be paid to the officer’s children.

ARTICLE XXIV

DUES DEDUCTION

SECTION 1. The City shall provide payroll deduction of SA membership dues upon
official written request of the SA Chairman to the City Finance Director. The City shall
deduct the amount specified by the SA from the bi-weekly payroll checks of SA members
upon written authorization by the member. Deductions shall be paid to the SA within ten
(10) days after the end of the final pay period of each month.

SECTION 2. The SA will comply with any reasonable documentation procedures
as may be required by the City as a necessary requirement for the dues deduction.

ARTICLE XXV

SEVERABILITY

SECTION 1. The City, the Police Department, and the SA acknowledge that the
provisions of this agreement shall not be inconsistent with Civil Service Commission rules
and regulations, state and federal laws, or the Consent Decree, as long as the Police
Department is bound to the guidelines of that decree. In the event any article, section, or
portion of this Statement of Agreement should be held invalid by any court of competent
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jurisdiction, such decision shall apply only to the specific article, section, or portion thereof
specifically held invalid in the court's decision, and upon issuance of such a decision, the
City, the Police Department, and the SA agree to immediately negotiate a substitute for the
invalidated article, section, or portion thereof.

ARTICLE XXVI

DURATION

SECTION 1. The City, the Police Department, and the SA acknowledge that during
negotiations which resulted in this Statement of Agreement, that each party has had the
unrestricted right and opportunity to present demands and proposals with respect to any
subject matter in this agreement; therefore, the City, the Police Department, and the SA
freely agree that during the period of this agreement, neither party shall be obligated to re-
open negotiations, except in the manner specified herein.

SECTION 2. Unless otherwise stated herein, the provisions of this Agreement shall
go into effect January 1, 2019, and shall continue in effect through December 31, 2020, and,
unless stated otherwise, shall thereafter automatically be renewed from year to year. Either
party may notify the other in writing at least 60 days prior to any such expiration date that it
desires to terminate or modify the terms thereof.

ARTICLE XXVII

IMPASSE PROCEDURE

SECTION 1. If notice pursuant to Article XXVTI, Section 2, is given by either party,
it shall be the obligation of all parties to meet in good faith for the purpose of negotiating a
renewal of the Statement of Agreement. For purposes of this Article, an impasse shall be
deemed to occur in the collective bargaining process, if the parties do not reach a settlement
of the issue or issues in dispute by way of a written agreement within forty-five (45) calendar
days after notice of intent to modify or terminate, pursuant to Article XXVII, Section 2, has
been given by either party. '

SECTION 2. Impasse shall be deemed to occur, as well, if a new agreement within
the meaning of this Article is not approved by the Mayor and the City Council of the City
within fifteen (15) days after agreement is reached by way of collective bargaining between
the parties.

SECTION 3. If an impasse has been reached, either party, by written notice to the

other party may request mediation. The written notice shall contain the specifics of the issue
or issues in dispute and upon said notice, a mediator shall be appointed.
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SECTION 4. The disputed issues shall be submitted to mediation before a mediator
agreed upon by the parties, If the parties cannot agree upon an a mediator within ten (10)
working days, then upon request of either party, the Federal Mediation and Conciliation
Service shall submit a panel of seven (7) mediators from which one (1) shall be chosen by
alternate striking from such list. A coin flip shall determine the right of first choice.

SECTION 5. The parties agree to negotiate in good faith and fully engage in the
mediation process. The compensation, if any, for the mediator, as well as stenographic and
other expenses incurred by the mediator in connection with the mediation proceedings, shall
be borne equally by the SA and the employer.

ARTICLE XXVIH

AGREEMENT

The parties below have affixed their signatures on this day of
, 2019, to place into effect the provisions of this Statement of
Agreement. The effective date of this Statement of Agreement shall be January 1, 2019.

CITY OF NORTH LITTLE ROCK NORTH LITTLE ROCK POLICE
DEPARTMENT SUPERVISORS ASSN.

Joe A. Smith, Mayor Chairman

Diane Whitbey, City Clerk
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Sergeant

Lieutenant

Captain

Sergeant

Lieutenant

Captain

Attachment A

Pay Scale for Police Supervisors
Effective December 29, 2018

Monthly Bi-weekly Hourly
Annual Rate  Rate Rate Rate
$71,066  $5,922.17 $2,733.31 $34.17
580,066 $6,672.17 $3,079.46 $38.49

589,566 $7,463.83 $3,444.85 $43.06

Pay Scale for Police Supervisors
Effective December 28, 2019

Monthly Bi-weekly Hourly
Annual Rate  Rate Rate Rate
$72,132 $6,011.00 $2,774.31 $34.68
581,267 $6,772.25 $3,125.65 539.07

$90,909 $7,575.79 $3,496.52 $43.71
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A RESOLUTION AMENDING THE 2018 BUDGET FOR THE CITY OF
NORTH LITTLE ROCK TO INCLUDE ADDITIONAL EXPENSES IN
CERTAIN DEPARTMENTAL BUDGETS; AND FOR OTHER PURPOSES.

RESOLUTION NO.

WHEREAS, the City Council has found and determined that it is necessary and desirable
to amend the 2018 Budget (adopted pursuant to Resolution No. 9331 on December 11, 2017, and
amended thereafter by Resolution Nos. 9380 and 9479) to include additional expenses for the City
Clerk’s Office, Health Department, Second District Court, Police Department, Fit 2 Live, and
Parks Special Projects (See Exhibit A attached hereto).

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the 2018 Budget for the City of North Little Rock should be, and is
hereby, amended (see Exhibit A attached hereto and incorporated herein by reference) to include
additional expenses as follows:

GENERAL FUND:

City Clerk $ 3,200.00
Health Department $ 15,200.00
2" District Court $ 13.400.00
Police Department $123,750.00
Fit 2 Live $ 2.450.00
Total General Fund $158,000.00
PARKS FUND:

Special Projects $ 5,055.00

SECTION 2: That the funds for the above additional expenses are hereby appropriated
from the specific funds listed above.

SECTION 3: That all resolutions or parts of resolutions in conflict herewith are hereby
repealed to the extent of the conflict.

SECTION 4: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith





SPONSOR: ATTEST:

Mayor Joe A. Smith ’Q’B‘}M’:— Diane Whitbey, City Clerk

APPROVED AS TO FORM:
LS.

Amy Beckman-Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY

FILED /D. Q AM, P.M.
By g (\M,Qé

paTE 2D |4

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

] .
RECEIVED BY % -uS‘:@m“/
[7]





CITY OF NORTH LITTLE ROCK
FY18 BUDGET AMENDMENT

EXHIBIT "A"

GENERAL FUND Dept. # Amount Reason
City Clerk 6 3,200.00 Additional Personnel Expenses
Health Dept, 11 15,200.00 Additional Utilities Expenses
2nd District Court 14 13,400.00 Additional Personnet Expenses
Police Department 22 123,750.00 Additional Overtime Expenses
Fit 2 Live 51 2,450.00 Additional Personnel Expenses
PARKS FUND
Special Projects 41 5,055.00 Additional Personnel Expenses

A.







R-19- S/
RESOLUTION NO.

A RESOLUTION CERTIFYING THE AMOUNT OF A CLEAN UP LIEN
TO BE FILED WITH THE PULASKI COUNTY TAX COLLECTOR
AGAINST CERTAIN REAL PROPERTY LOCATED AT 5502 CHIQUITO
ROAD IN THE CITY OF NORTH LITTLE ROCK, ARKANSAS; AND FOR
OTHER PURPOSES.

WHEREAS, certain property located at 5502 Chiquito Road in the City of North Little
Rock, Arkansas was declared to be a public nuisance, and the property was condemned on
November 26, 2018 (see Resolution No. 9555 attached hereto as Exhibit A); and

WHEREAS, Ark. Code Ann. § 14-54-903 provides that if the owner(s) or lien holder(s) of
any lot or structure, after having been given seven (7) days’ notice in writing to do so, refuses to
remove, abate or eliminate any nuisance property, the City of North Little Rock is authorized to
do whatever is necessary to correct the conditions and charge the cost thereof to the owner(s) of
the real property; and

WHEREAS, according to the Pulaski County Assessor’s Office, Parcel No.
23N0270004500, described as 5502 Chiquito Road, North Little Rock, Arkansas, is owned by
Nathaniel Williams Jr. who, after receiving notice from the City regarding the conditions of the
property, has failed to abate the conditions; and

WHEREAS, pursuant to Ark. Code Ann. §§ 14-54-901, ef seq. and Act 854 of 2007, the
City of North Little Rock is authorized to abate the nuisance conditions, establish a lien for the
costs associated therewith, and collect the same in order to protect the health, safety and welfare
of the community.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That upon a hearing of the facts, the City Council hereby declares that proper
notice was given to the owner(s) and lien holder(s) of the subject property to remove, abate or
eliminate the public nuisance conditions on the subject property located at 5502 Chiquito Road;
more specifically described as:

Part of the North 1/2 of the South 1/2 of the North 1/2 of the South 1/2 of Southeast
1/4, Section 29, Township 2 North, Range 11 West, Pulaski County, Arkansas
more particularly described as follows: beginning at the Northeast corner of the
said North 1/2 of the South 1/2 of the North 1/2 of the South 1/2 of the Southeast
1/4 of said Section 29; thence run West 194 feet; thence run South 50 feet to the
Point of Beginning of this description; thence run South 50 feet; thence run West
185 feet; thence run North 50 feet; thence run East 185 feet to the Point of
Beginning, being also known as Lot 4, Block 1, Overton’s Subdivision, North
Little Rock, Arkansas, according to a plat thereof recorded in the county surveyor's





plat book in the office of the county clerk of Pulaski County, Arkansas, at page 30
and filed for record January 18, 1995.

SECTION 2: That the City Council further declares that the owner(s) and lien holder(s) of
the subject property failed to remove, abate or eliminate the public nuisance conditions at the
property after it was condemned pursuant to Resolution No. 9555 in the time allowed by law, and
that the City then abated the public nuisance conditions at a cost of no less than $6,660.23 (See
Affidavit attached hereto as Exhibit B.)

SECTION 3: That the City Council further declares that proper notice was given to the
owner(s) and lien holder(s) of the subject property that a public hearing would be held on March
11, 2019 (see Proof of Publication attached hereto as Exhibit C) to determine the proper amount,
if any, that should be filed as a clean up lien pursuant to Act 854 of 2007.

SECTION 4: That the City Council further declares that upon presentation of facts at a
public hearing, the City is entitled to a priority clean up lien in the amount of $6,705.23
(costs of abatement plus an additional $45.00 filing fee for the subject lien certification) against
the subject property. This lien, as provided for in Arkansas Code Ann. § 14-54-903, may be
enforced and collected at any time within ten (10) years after the lien has been filed in either one
of the following manners as provided for in Ark. Code Ann. § 14-54-904:

(1) By an action for foreclosure in the circuit court; or

(2) The amount so determined at this public hearing, plus ten percent (10%)
penalty for collection, to be certified to the Pulaski County Tax Collector
to be placed on the tax books as delinquent taxes and collected accordingly.

SECTION 5: That if the owner(s) or lien holder(s) fail to pay the amount of the herein
certified clean-up lien in the time allowed by law, the City Attorney is hereby directed to pursue
any and all proper legal actions for collection of the amount of said lien plus all applicable costs.

SECTION 6: That the provisions of this Resolution are hereby declared to be severable,
and if any section, phrase or provision shall be declared or held invalid, such invalidity shall not
affect the remainder of the sections, phrases or provisions.

SECTION 7: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROVED:

Mayor Joe A. Smith

SPONSOR: ATTEST:

Mayor Joe A. Smith I%, X Diane Whitbey, City Clerk





APPROVED AS TO FORM: FILED ():H 0 AM. P.M.
Qo O — o, B [l

Amy Beckman Yields, City Attorney DATE & - | -
PREPARED BY THE OF THE CITY ATTORNEY/cf Diane Whitbey, Clty Clerk and Collector

North Little Rock, Arkansas

RECEIVED BY 8 (,( Seer :)\/
U





(g 2018073899

RECORDED: 11-29-2018 0202 57 PM

MR

PRESENTED 11-20-2018 0157 11 PM
In Official Records of Larry Crane Circuit/County Clerk
; PULASKI CO, AR FEE $25.00
\) C:—“ duc. (:
L */ * &) ) ‘:b K<
! Counr, W RESOLUTION NO

”"”IIIIIHI\““\
A RESOLUTION DECLARING CERTAIN BUILDINGS, HOUSES AND
OTHER STRUCTURES LOCATED AT 5502 CHIQUITO ROAD IN THE
CITY OF NORTH LITTLE ROCK, ARKANSAS TO CONSTITUTE A
PUBLIC NUISANCE AND CONDEMNING SAID STRUCTURES;
PROVIDING A PERIOD OF TIME FOR PROPERTY OWNER TO ABATE
SAID NUISANCE; AND FOR OTHER PURPOSES.

WHEREAS, the buildings and structures whose location is set forth herein are vacant and
have become run down, dilapidated, unsightly, dangerous, obnoxious, unsafe, not fit for human
habitation and detrimental to the public welfare of North Little Rock citizens and residents; and

WHEREAS, the condition of such property constitutes a serious fire and health hazard to
the City of North Little Rock, and unless immediate actions are taken to remedy this situation by
removing, razing and abating said nuisance, there is a great likelihood that the surrounding
property may be destroyed by fire originating from such unsafe and hazardous structures, and also
that since structures are without proper sanitary facilities and as such are unsafe and hazardous and
a breeding place for rats, rodents and other dangerous germ carriers of diseases, such buildings
constitute a serious hazard to the health and safety of the citizens of North Little Rock, and they
should be moved or razed for the purpose of eliminating such hazards.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
NORTH LITTLE ROCK, ARKANSAS:

SECTION 1: That the City Council hereby declares the buildings, houses and other
structures located at the property identified in Section 2 below to be vacant and run down,
dilapidated, unsafe, unsightly, dangerous, obnoxious, unsanitary, a fire hazard, a menace to
abutting properties, with the current condition of said structures not being fit for human habitation;
and because of such conditions, the City Council declares the same to be condemned as a public
nuisance and is ordered abated, removed or razed by the owner thereof.

SECTION 2: That the owner of record of the following described property is hereby
directed to raze the same or otherwise abate the said nuisance within thirty (30) days after the
posting of a true copy of this Resolution at a conspicuous place upon the structure constituting the
nuisance described herein, to-wit:

Part of the North 1/2 of the South 1/2 of the North 1/2 of the South 1/2 of Southeast
1/4, Section 29, Township 2 North, Range 11 West, Pulaski County, Arkansas
more particularly described as follows: beginning at the Northeast corner of the
said North 1/2 of the South 1/2 of the North 1/2 of the South 1/2 of the Southeast
1/4 of said Section 29; thence run West 194 feet; thence run South 50 feet to the
Point of Beginning of this description; thence run South 50 feet; thence run West
185 feet; thence run North 50 feet; thence run East 185 feet to the Point of
Beginning, being also known as Lot 4, Block 1, Overton’s Subdivision, North

EXHIBIT
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Little Rock, Arkansas, according to a plat thereof recorded in the county surveyor's
plat book in the office of the county clerk of Pulaski County, Arkansas, at page 30
and filed for record January 18, 1995. (Parcel No. 23N0270004500 located at 5502
Chiquito Road and owned by Nathaniel Williams Jr.).

SECTION 3: That if the aforementioned structures have not been razed and/or removed
within thirty (30) days after posting a true copy of this Resolution at a conspicuous place upon the
structures constituting the nuisance, or the nuisance otherwise abated, the structures shall be torn
down and/or removed by the Director of Code Enforcement or his duly designated representative.
Each day after the aforesaid thirty (30) days in which said nuisance is not abated shall constitute a

separate and distinct offense punishable by a fine of $250.00 for each such separate and distinct
offense,

SECTION 4: That the provisions of this Resolution are hereby declared to be severable
and if any section, phrase or provision shall be declared or held invalid, such invalidity shall not
affect the remainder of the sections, phrases or provisions.

SECTION S5: That this Resolution shall be in full force and effect from and after its passage
and approval.

PASSED: APPROZED: -y
s . }' ) a';.?" 4 < .
[t fﬁz.s;- /18 LR /?,:;;:@»m%
Mayor Jé@?& Smith

SPONSOR: ATTEST:
e ) O T s
e oy ise S
Mayor Joe A. Smith e N Didne Whitbey, City Clerk < )
APPROVED AS TO FORM:
( v {":- < '\\”" ,-
PR b \6\L_ KL e

Amy Beckman Fields, City Attorney

PREPARED BY THE OFFICE OF THE CITY ATTORNEY/cf

FILED () ! 5% AMm, P.M.
By g Ay Amy [Lrets
7 o o ~

DATE H -0 ~/5

Diane Whitbey, City Clerk and Collector
North Little Rock, Arkansas

RECEIVED BY /,l,/ ~TBHO 1 <
{
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STATE OF ARKANSAS §
§ SS
COUNTY OF PULASKI §

I, Diane Whitbey, City Clerk and Treasurer for the City of
North Little Rock, Arkansas, do hereby certify that the
foregoing instrument is a true and correct copy of the
original of Resolution 9555

Book No. 63 filed in this office on the 26th
day of November , 2018

IN TESTIMONY WHEREOF, I have hereunto set my

hand and affixed the seal of this office this 28th
day of November . 2018

Diane Whitbey, City Clerk and Treasurer

By: Talor Shinn

(SEAL)





EXHIBIT

(VN 201905525

OF ARKANSAS) Parcel 23N02700045 JU o \TED 01202019 124324 P RECORDED: 01-20-2019 12:43:24 PM
INTY OF PULASKI) In Official Records of Terri Hollingsworth Circuit’County Clerk

.00
AFFIDAVIT OF STATUTORY RYEA§K! CO. AR FEE $15

Comes the City of North Little Rock, Arkansas by and through Tom Wadley, who states on oath that:
My name is Tom Wadley, | am the Director of Code Enforcement for the City of North Little Rock,
Arkansas (“the City"), and as such | am authorized to make this affidavit.

Acting pursuant to Ark. Code Ann. § 14-56-203, the North Little Rock City Council, on November 26" ,
2018, Resolution # 9555 condemning a structure or structures located on the following described real
property located in the City of North Little Rock, Pulaski County, Arkansas:

LEGAL DESCRIPTION AND ADDRESS OF PROPERTY

5502 Chiquito Rd.
| Part of the North 1/2 of the South 1/2 of the North 1/2 of the South 1/2 of Southeast 1/4, Section
| 29, Township 2 North, Range 11 West, Pulaski County, Arkansas more particularly described as follows:
beginning at the Northeast corner of the said North 1/2 of the South 1/2 of the North 1/2 of the South 1/2
of the Southeast 1/4 of said Section 29; thence run West 194 feet: thence run South 50 feet to the Point of
Beginning of this description; thence run South 50 feet; thence run West 185 feet; thence run North 50
feet, thence run East 185 feet to the Point of Beginning, being also known as Lot 4, Block 1, Overton's
Subdivision, North Little Rock, Arkansas, according to a plat thereof recorded in the county surveyor's plat
book in the office of the county clerk of Pulaski County, Arkansas, at page 30 and filed for record January
18, 1995,

After notice of the above mentioned condemnation was given to the owner’s and /or heirs
Nathaniel Williams Jr. and due to the Owner’s and/or heirs failure to raze or remove the structure(s),
the City removed said structure(s) incurring a cost of $6,660.23

DATE TYPE OF WORK COST

Date Issued Fee Amount Ar;gitém Due Date
1/24/2019  Admin/Collection Fees $60.00 $0.00 2/28/2019
1/24/2019  Filing Fee $50.00 $0.00 2/28/2019
1/24/2019  Postage Fee $43.32 $0.00 2/28/2019
1/24/2019  Legal Notice $6.91 $0.00 2/28/2019
1/24/2019  Demolition $6,500.00 2/28/2019

Total Due: $6,660.23

the debtor has failed to make payment. No part of the debt has been paid and the City of North Little
Rock claims a lien on this real property, pursuant to Ark. Code Ann. § 14-54-903(b), in the amount of
$6,660.23 to secure this indebtedness.

—

I The City has made demand for payment and gave the debtor notice of the City's intent to file this lien and
t

WITNESS my hand this A4 day of ,2019 .
| CITY OF NORTH LITTLE ROCK w
\ -~
Tom Wadley N

Director of Code Enforcement

SUBSCRIBED AND SWORN to before me this <Y gy of o

( )IL(LJ.’M m(.

NOTARY PUBLIC

My Commission Expires: JO/ 2 / 2027
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